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1. OUR COMMITMENT TO ETHICAL
BUSINESS

1.1 Fix Price Group PLC and its
subsidiaries and affiliates (the "Group") are
committed to conducting their business in an
ethical manner. The Group's policy is a
system/ set of principles, procedures and
specific measures aimed at preventing and
stopping corrupt practices, eliminating
(minimizing) the causes and conditions that
generate corruption, forming anti-corruption
mindsets among the Group's employees with
respect to any manifestation of unfair
behaviour.

1.2 Conducting business with integrity is a
legal imperative based on the Group’s
compliance with the standards of business and
social conduct as well as business ethics. It
also makes good business sense because
bribery will never be in the Group's commercial
interests. As well as being an administrative or
a criminal offence, the payment of a bribe is an
unnecessary cost to our business.

1.3 The Group assesses risks in relation to
corrupt violations and understands their
consequences that may include administrative,
criminal and/or regulatory investigations that
may result in prosecution, fines and costs to our
business. Corrupt violations may also expose
the Group to legal action from competitors or
third parties. Individuals engaging in bribery or
corrupt behaviour can face criminal prosecution
personally. Bribery will harm the goodwill and
reputation of the Group and its diverse range of
stakeholders.

1.4 In order to combat corruption, the Group
performs the following activities:

1.4.1  safeguarding against Corruption,
including the identification and subsequent
elimination of corruption causes (prevention of
corruption, including Group employee training);

1. HALLA NMPUBEPXXEHHOCTb 3TUHYHOMY
BEOEHWUIO BU3HECA

1.1 ®uke Mpanc Mpyn MJIC 1 ero godepHue u
adhunmpoBaHHbIE KOMNAHWK (danee
«Fpynna») rotoBbl CTporo cobnoagarb
NPUHLMMBI 3TUYHOTO BEAEHUS

6usHeca. lMonutuka Mpynnel npeacraBnsaeT
cobow koMnnekc NPUHLMMIOB, NpoLeayp v
KOHKPETHbLIX MEpPONPUATUIA, HaNpaBNEeHHbIX Ha
NpounaKkTuKy, NpecedeHne KoppynLUMOHHbLIX
npaBoHapyLLUEHWI, YCTPAHEHUIO
(MMHMMM3AUMIO) NPUYNH U YCNIOBURA,
nopoXxgarLLmnx Koppynuuo, (hhopMUPOBaHUIO
aHTUKOPPYMLMOHHOIO CO3HaHWS COTPYOHUKOB
pynnbl K N0ObIM NPOSBNEHUAM
Heo6pPOCOBECTHOrO NOBEAEHMS.

1.2 JobpocosecTHOEe BeaeHne busHeca
ABMNSETCH puanveckon o693aHHOCTbLIO U
OCHOBbIBaeTCsi Ha cobnogeHuu pynnow
CTaHOapToB AEMI0BOro 1 COLManbHOro
noseAeHns 1 NpoeccnoHanbHON aTUKN. JTO
Takke LenecoobpasHo C TOUKN 3peHUs
BGusHeca, NOCKOMbKY B3ATOYHUYECTBO HUKOTAa
He ByoeT oTBeYaTb KOMMEPYECKUM
nHTepecam [pynnel. Momumo Toro, 4To Aava
B3ATKM SBNAETCA agMUHUCTPATUBHBIM WIK
YrofioBHbIM NMPaBOHapYLLUEHNEM, 3TO eLle U1
HeonpasgaHHbIe pacxodbl AN HaLero
BusHeca.

1.3 'pynna oueHnBaeT pUCKN B OTHOLLIEHUN
KOPPYMNUMOHHbBIX HAPYLLUEHNA U NOHMMaeT KX
NOCNeACTBUS, KOTOPbIE MOTYT BKMOYaTb
aAMVHUCTPaTUBHbIE, YrONOBHbIE
paccregoBaHusi Unu paccnegoBaHns co
CTOPOHbI perynatopa, KoTopble MOryT
npuBECTM K cyaebHOMY npecnefoBaHuio,
wrpadpam n pacxogam Ans Hawlero

6usHeca. KoppynuMoHHble HapyLLeHWs MoryT
Tarke nosrneyb And [pynnbl cyaebHble ucku
CO CTOPOHbI KOHKYPEHTOB UIN TPETbUX
CTOpOH. Jluua, y4acTeyrouime Bo
B3ATOYHMYECTBE UMK KOPPYNLUUOHHOM
noBedeHnn, MOryT BbITb NIMYHO NPUBMEYEHDI K
YroyiOBHOW OTBETCTBEHHOCTH.
B3saTouHnyecTBO HaHeceT yLlepb ryasuny u
penyTauun [pynnbl, a Takke LWMPOKOMY Kpyry
ee CTelKXonaepos.

1.4 C uenbio NpoTUBOAENCTBUS KOPPYNUUn
'pynna ocyuwiecTBnseT OeATenbHOCTb:

1.4.1 no npegynpexaeHnio Koppynuuun, B TOM
yucrne no BbISBIIEHWIO U NOCMeayoLwemy
YCTPaAHEHMIO MPUYMH KOppYnuum
(NpodhunakTmka Koppynumu, BKO4Yas
obyueHune coTpynHukoB [pynnbl);



1.4.2  detection, prevention, stopping,
exposing and investigation of corruption-related
offenses in accordance with this Policy and
other regulations;

1.4.3 minimization and/or elimination the

consequences of corruption-related offences for

the Group.

1.5 Senior management shall foster a culture
of zero tolerance towards corruption and create
an internal system for preventing and
combating corruption. Any individual who
uncovers and reports bribery or corruption by a
colleague or third party will have the full support
of the Senior Management and will be
protected from any form of retaliation.

1.6 When you take any business decision, you
should consider its compliance with this Policy,
with legal standards, and whether you would be
happy if your decision became public
knowledge.

1.7 You will not face any adverse or negative
consequences for complying with this Policy.
Failure to comply with this Policy may however
result in disciplinary action, up to and including
dismissal, and may also result in civil
proceedings and/or criminal prosecution and
sanctions against you personally, including
fines and/or imprisonment.

1.8 In this policy, third party means any
individual or organisation you come into contact
with during the course of your business activity,
and includes actual and potential clients,
customers, suppliers, distributors, business
contacts, agents, advisers, and government
and public bodies, including their advisors,
representatives and officials, politicians and
political parties.

1.9 For any queries please contactCEO Dmitry
Kirsanov (further — “CEO”)being the
responsible individual for this Policy.

2. SCOPE

1.4.2 no BbIABNEHWNIO, NPeaynpexaeHuio,
npeceYeHnto, PackpbITUIO U paccrnefoBaHUio
KOPPYNUMOHHbLIX NPaBOHAPYLUEHWI B
COOTBETCTBMM C [TONUTUKON N NHBIMK
HOPMaTUBHBLIMWU AOKYMEHTaMU;

1.4.3 N0 MMHMMM3ALMKU U (UNN) NIMKBUAALNN
nocneacTBUN KOPPYNLMOHHbIX
npaBoHapyLweHun ans pynnebi.

1.5 Bbiclwiee pykoBoacTBO (hopmupyeT
KynbTypy HETEPNMMOCTM K KOPPYNLMN U
co3[aeT BHYTPMOPraHM3aUMOHHY CUCTEMY
npegynpexaeHus 1 NpoTMBOAENCTBUSA
koppynuuu. JTroboe nuLo, KOTopoe BbiSBNSET
B3ATOYHUYECTBO UMW KOPPYMLMIO CO CTOPOHBI
Konnern unu TpetTben CTOPOHbI, N COOBLLaeT 0
HuX, ByaeT nonb3oBaTbCA NOMHON
NOAAEPXKKOM BbICLLEro pyKOBOACTBA U
3aLmTon OoT NobbIX HPOPM HeraTUBHbIX
noCneacTBUN.

1.6 NMpu npuHATMKM Noboro A4enosoro
pelleHns, BaM cneayeT y4nTbiBaTb,
COOTBETCTBYET NN OHO HacTosLen NonuTtuke,
npaBoOBbIM HOPMaM, 1 TO, FOTOBbI N Bbl K
TOoMy, 4YTOObI Balle pelleHune 6bino npegaHo
ornacke.

1.7 CobntogeHue HacToswen Nonutnku He
NPMBEAET K KAaKUM-NNBO HeraTUBHLIM MepaM
unun nocnepctenam. Mpu aTom
HecobnoaeHne HacToswen MonUTUKKM MoxeT
NMPUBECTM K AUCLIMNITMHAPHBIM B3blCKAHUAM
BNSOTb A0 YBONbHEHUS, @ Takke K
rpaXkgaHckum pasbupaTtenscteam v / unm
YrofIOBHOMY MPecnefoBaHUo U CaHKLMSIM
NPOTUB Bac NMYHO, BKIOYas WTpadbl 1
TIOPEMHOE 3aKIYEHNE.

1.8 B HacTosiLLEen NONUTUKE NOA TpeTben
CTOPOHOM NoHUMaeTcs Ntoboe dusnyeckoe
WIn ropUanYecKoe N1Lo, C KOTOPbIM Bbl
BCTyNaeTe B KOHTaKT B npoLecce hMHaHCOBO-
XO3SIMCTBEHHOWN OEeATENbHOCTH, U BKNOYaeT B
cebsa dakTnyecknx n noTeHumanbHbIX
KITMEHTOB, NOKynaTenen, NoCTaBLLMKOB,
ONCTPUOBLIOTOPOB, AEMNOBbIE KOHTAKTHI,
areHToB, KOHCYIbTAHTOB, a TaKKe
rocyfapcTBEeHHbIE 1 O6LLECTBEHHbIE
OopraHusaumm, BKIOYas UX KOHCYIbTaHTOB,
npeacTaBuTenen U JOMMKHOCTHbIX Nnu,
NONNTUKOB U MONMUTUYECKME NapTUN.

1.9 Mo nobbIM Bonpocam obpallantech

K KupcaHosy OmuTtputo Hukonaesudy (ganee
no TekcTy — «FeHepanbHbIN ANPEKTOP»),
KOTOPbIN ABMAETCS OTBETCTBEHHbIM JTULIOM MO
atou MNonuTuke.

2. OBNNACTb MPUMEHEHWA



2.1 This document sets out the Group's policy
for preventing bribery and corruption, in line
with all applicable ABC laws and standards.

2.2 This Policy aims to:

2.2.1  outline principles for conducting
business with integrity and in accordance with
the highest ethical standards;

2.2.2  provide guidance on the types of
behaviour that may give rise to violations of
ABC laws;

2.2.3  ensure that the financial and other
resources of the Group are used solely for their
proper purposes; and

2.2.4  promote a culture of honesty and
openness among the Group employees.

2.3 This Policy applies to all the Group
companies and all of their directors, officers
and employees (including temporary
employees) at all times.

2.4 The Group expects any third party that the
Group deals with to comply with this Policy and
with all applicable local ABC laws (see section
10 of this Policy).

3. OUR ABC PROCEDURES

3.1 The Group has developed and maintains
procedures to mitigate bribery and corruption
risks.

3.2 These procedures are formulated by
periodically assessing the potential bribery and
corruption risks faced by the Group.

3.3 High-risk situations may demand additional
procedures such as enhanced due diligence,
which could involve conducting direct enquiries,
indirect investigations, or general research on
proposed business partners such as agents,
consultants, Joint Venture Partners, Persons
Acting on Behalf of the Group, contractors,
suppliers and other third parties. Where the
Group believes that bribery and corruption risks
are too high or cannot be mitigated effectively,

2.1 B 9TOM JOKYMEHTE U3NOXeHa NonuTunka
pynnbl No NpegoTBpaLLEeHMNIO
B3ATOYHMYECTBA M KOPPYNLUN B COOTBETCTBUM
CO BCEMU NPUMEHUMbIMUN 3aKOHaAMM 1
HopMaTMBHbIMU TpeboBaHuaMU No Gopbbe co
B3ATOYHMYECTBOM W KOPPYNLMEN.

2.2 Llenbto HacToswen MNonuTukn asnseTcs:

2.2.1 N3N0XuTb NPUHLNMNLI 4OOPOCOBECTHOIO
BeJeHus busHeca B COOTBETCTBUM C CaMbIiMK
BbICOKMMM 3TUYECKMMU CTaHOapTamu;

2.2.2 paTb pekomeHgauumn no Tunam
noBefeHusl, KOTOpble MOryT NPUBECTU K
HapyLleHNAM aHTUKOPPYMNUNOHHOIO
3aKoHO4aTenNbCTBa;

2.2.3 obecneuntb Ncnonb3oBaHue
rHaAHCOBBIX U ApYrnx pecypcos [pynnbl
WCKIMIOYUTENBHO ANS COOTBETCTBYHOLLMX UM
ueneu; a Takke

2.2.4 cnocobcTBOBaTE HOPMUPOBAHMIO
KyNbTYpbl YECTHOCTU N OTKPbLITOCTU Y
coTpygHukos [pynnbl.

2.3 Hactosiwas NMonntruka nocTosiHHO
pacnpocTpaHsieTcsi Ha Bce KoMnaHum pynnbl
N BCEX OMPEKTOPOB, OOIDKHOCTHBIX NUL, U
COTPYAHMKOB (BKNOYas BPEMEHHbIX
COTPYOHUKOB).

2.4 ['pynna oxugaeT, 4To nobas TpeTbs
CTOPOHA, C KOTOPOW OHAa B3aMMOAENCTBYET,
OyneT cobntogatb HacTosawyo MonuTuky n
BCE NPYMEHMMOE fNoKanbHoe
aHTUKOPPYMLUMOHHOE 3aKOHOAAaTENbCTBO (CM.
Pasgen 10 HacTodAwen MNonutnku).

3. HALLUM NPOLIEAYPBLI NO BOPbLBE CO
B3ATOYHUYECTBOM U KOPPYILUEN

3.1 'pynna paspaboTana n nogaepxmsaeT
npouenypbl N0 CHKEHUIO pUcKa
B3ATOYHMYECTBA N KOPPYNUUN.

3.2 3Tn npoueaypbl POpMMPYIOTCH HA OCHOBE
nepnoamMyeckon OLEeHKM NoTeHUnarnbHbIX
PUCKOB B3ATOYHNUYECTBA U Koppynuuu, c
KOoTOpbIMK cTankusaetcs [pynna.

3.3 Cutyaumm ¢ BbICOKMM YPOBHEM puCKa
MOryT noTpeboBaTb A4OMNONTHUTENbHbIX
npoueayp, Takux Kak yCureHHasa gormkHas
npoBepKa, KoTopasi MOXeT BKINoYaTb B cebsi
npoBefeHne NpsiMbIX paccneoBaHun,
KOCBEHHbIX paccnenoBaHuii unm ooLiero
cbopa nHgpopmauum B OTHOLLEHUM
npegnonaraemblx 4€NOBbIX NAPTHEPOB, TaKNX
KaK areHTbl, KOHCYNbTaHThl, [1apTHepbI No
CosmecTtHoMmy lMpeanpuaTuio , nuua,



the Group will not participate in the relevant
transaction or arrangement. A transaction may
be too high risk if it presents "red flags" (see
Schedule 2 of this Policy). In such cases,
please consult with CEO.

3.4 Regardless of the level of the corruption

risk, general procedures followed by the Group

to mitigate bribery and corruption risks include:

3.4.1 the involvement of the Senior
Management, in particular in key decision-
making and their overall responsibility for the
Group's ABC procedures;

3.4.2  the communication of this Policy to all
the Group’s employees and to any third party
that has dealings with the Group;

3.4.3
Group employees to CEO, of any information
relevant to bribery and corruption concerns;

3.4.4  due diligence of existing and
prospective third parties with whom the Group
has dealings with including Persons Acting on
Behalf of the Group and associated persons
(see section 11 of this Policy);

3.4.5
as adequate book-keeping, auditing and
approval of expenditure;

3.4.6
authority procedures, separation of functions,
implementing good corporate governance
principles and the avoidance of conflicts of
interest;

3.4.7 mechanisms for reporting bribery and
corruption concerns;

3.4.8 enforcement, including disciplinary
processes and sanctions for breaches of the
Group's ABC policies and procedures; and

transparency and full disclosure by the

financial and commercial controls such

Oewnctaytowime ot Umenn Mpynnel,
NoAPSAYMKN, MOCTaBLLMKM U ApYyrve TpeTbu
cTopoHbl. Ecnn Mpynna nonaraeT, 4To pucku
B3ATOYHMYECTBA U KOPPYNLUN CIIULLKOM
BbICOKW UMK UX HENb3S 3P HEKTUBHO CHU3UTD,
pynna He BygeT yyacTBOBaTH B
COOTBETCTBYIOLLEN CAENKE UMW COrMaLLEeHNN.
CreneHb pu1cka Mo onepauny CAMLIKOM
BbICOKa, €CIN MO HEW eCTb TPEBOXHbIE
NPU3HaKM «kpacHble conarm» (cm.
MpunoxeHune 2 k HacTosiwen Monutuke). B
TaKux crnyyasx, noxanyncra,
NMPOKOHCYNbTUPYNTECH C ['eHepanbHbIM
ONPEKTOPOM.

3.4 HesaBUCMMO OT YpPOBHS
KOpPPYMNUMOHHOIO pucka, obLime npouenyps,
npumeHsieMble [pynnon ons CHUXeHUs!
PUCKOB B3ATOYHMYECTBA M KOPPYNUuUu,
BKITlOYatoT B cebsi:

3.4.1 yyacTune BbICLLErO pyKOBOACTBA, B
0COBGEHHOCTU MPU NPUHATUU KIMHYEBbIX
peLLEHNI, U NX OOLLYHO OTBETCTBEHHOCTb 3a
npoueaypbl Mpynnbl no 6opbbe co
B3ATOYHMYECTBOM W KOPPYNUMeEN;

3.4.2 nicdopmmpoBaHmne 06 atom MNonuTtuke
BCEX COTPYAHMKOB [pynnbl 1 ntobow TpeTben
CTOPOHbI, B3anmogencTayoLlen ¢ Mpynnown;

3.4.3 Nnpo3payvyHOCTb U MNONTHOE pacKpbITue
coTpyaHukamu ['pynnsl MeHepansHoOMy
avpekTopy nobor nHpopmauuw,
KacaloLlencst B3ATOYHNYECTBA U KOPPYNLUK;

3.4.4 pomkHas NpoBepka CyLLECTBYIOLLMX 1
NOTEHLUManbHbIX TPETbUX NNL, C KOTOPbIMU
B3anmogencTsyeT [pynna, BKoYas nuu,
Oencteyowmx ot MmeHn KomnaHun, n
CBsI3aHHbIX C HUMK Nuy, (cMm. Pasgen 11
HacToswen Monutukn);

3.4.5 MexaHn3Mbl PMHAHCOBOTO U
KOMMEPYECKOro KOHTPOs, Takne Kak
afekBaTHbIN ByxranTepckui yyeT, ayauT u
yTBEPXOEHNE PAcXOA0B;

decision making, such as delegation of 3.4.6 NpuMHATME peLleHun, Taknx Kak

npoueaypbl genermpoBaHns NOAHOMOYUNA,
pasgeneHune yHKLMIA, peanuaaums
NpUHUKUNOB 3 PEKTUBHOIO KOPNOPaTUBHOIO
yrnpaeneHus n n3deraHne KOHIMKTa
WHTEpECOB;

3.4.7 mexaHn3mbl coobLleHns o
B3AITOMHUYECTBE U KOpPYNUuu;

3.4.8 KOHTPONb 3a UCMOMNHEHNEM, BKMOYas
ANCUUNINIMHAPHbIE NPOLIECCHI U CaHKUMK 3a
HapyleHue npaevn v npouenyp pynnel no



3.4.9 the consistent monitoring, review and
evaluation of ABC policies and procedures.

4. PROHIBITED BEHAVIOUR
4.1 What conduct is prohibited?

This Policy prohibits Active and Passive
Bribery. In addition, the prohibitions apply to
Bribery of a Public Official and Commercial
Bribery.

4.2 Active Bribery
It is always unacceptable for employees to:

offer, promise, authorise or pay

bribes, including "facilitation payments",
other improper payments, benefits or
advantages

to, or for the benefit of, or at the direction
of, any person, including (but not limited to)
employees, suppliers, contractors, agents,
consultants or officers of customers, Joint
Venture or other business partners, labour
unions or Public Officials (of any jurisdiction).

It is also unacceptable for you to facilitate,
mediate in, assist in or abet any such conduct.

A breach of this Policy will arise if an employee
of the Group offers, attempts to pay or pays a
bribe to another person, even if no benefit is
received in return.

4.3 Passive Bribery
Employees of the Group are prohibited from:

requesting, soliciting, agreeing to receive
or receiving;

a bribe from any person.

This prohibition applies whether the bribe is
accepted for the employee's own benefit or on
behalf of another person.

B6opbbe Co B3ATOUHMYECTBOM U KOppYyNuuen; a
TaKke

3.4.9 nocnepoBaTenbHbI MOHUTOPWHT,
KOHTPOMb cOBNoAEHNS 1 OLeHKa NOMUTUK 1
npouenyp no 6opbbe Co B3ATOYHNYECTBOM U
Koppynumen.

4. 3ANPELWWEHHOE NOBEOEHUE
4.1 Kakoe noBegeHmne 3anpeLeHo?

HacToswas MNMonutuka 3anpewtaeT AKTUBHbIN
n MaccueHbIn nogkyn. Kpome Toro, 3anpetbl
pacnpocTpaHstoTes Ha Mogkyn MyénuyHoro
HormkHocTHoro Jlnua n Kommepyeckuin
Moakyn.

4.2 AktuBHbIM Moakyn
[nsa coTpyoHUKOB HEQOMYCTUMO:

* npeanarartb, obewaTb, paspewaTtb NaTnTb
nnn npegocTaBiATb

* B3ATKM, BKMOYAnA «NnaTexu 3a ynpolieHue
dopmanbHocTen», Apyrne HeHaanexatiue
nraTexu, Bbirogbl Uy NpeMmyLLEeCTBa

* KaKOMY-nMbo nu1Ly, NN B MHTEPECax Unm no
ykasaHuto noboro nuua, Bknoyas (cpegm
NpoYUnX) COTPYOHMKOB, MOCTABLLMKOB,
NoApPSIAYMKOB, areHTOB, KOHCYbTAHTOB UMK
JOIMKHOCTHbIX NL, KNueHToB, COBMECTHOro
MpeonpuaTia unmu opyrux AenoBbixX
napTHepoB, Npodcoto3bl unu MNyonmyHbie
HomkHocTHble nuua (nbow tpucaukLmn).

Takke HegonycTMMo, 4Tobbl Bbl
crnocobcTBOBany, BeICTynanu NnocpegHUKomMm,
NMOMOrasnu Unu CKIOHANM K NtobbiM Nog00HBIM
JEeNCTBUAM.

HapyweHuem HacTosiwen MNonutuku
ABMSAETCA NpeasioxXeHne, NonbiTka gayvn unm
Jadva B3dTkM coTpyaHMKoM KomnaHum gpyromy
nuuy, Aaxe ecnu B oTBET He ByaeT nonyyeHo
HWKaKNX BbIrOA.

4.3 MNaccuBHbIV NOAKYN
CotpygHukam I'pynnbl 3anpeLyaeTcs:

* MPOCUTb, BbIMOraTb, COrnallaTbCs Ha
rony4YeHne Unm nony4athb;

* B3ATKY OT KaKOro-1o Hu ObIno nmua.

JTOT 3anpeT NpUMeHseTcA He3aBUCUMO OT
TOro, MPUHUMAETCA NN B3ATKA B NMUYHbIX
MHTepecax COTpyAHMKa B UHTepecax ApYroro
nuua.



A breach of this Policy will arise if a bribe is
requested or solicited; there is no need for a
bribe actually to be paid.

4.4 What is a bribe?
(a) Any "advantage" or donation

4.5 Anything of value, including financial and
other advantages, can be a bribe. Examples of
bribes include:

4.5.1 Financial payments or promises of
payments, whether in cash or cash equivalents
(e.g. gift certificates);

45.2  Gifts, entertainment and hospitality
(e.g. travel, meals and lodging);

453 Services;
45.4 Loans and valuable security;
455  Property (including tangible or

intangible property) or any interest in property
of any description;

4.5.6  Protection from penalties and the
release from any obligation;

4.5.7  Anything provided for inadequate
consideration;

4.5.8 Provision of an internship, work
experience or a temporary or permanent job
offer (see section 9 of this Policy); and

459 Political or charitable contributions
(see section 8 of this Policy).

(b) Intended to induce improper conduct or to
influence a Public Official

4.6 The provision of an advantage will be a
bribe, no matter how small the value is, where
there is an intention to:

4.6.1 induce or reward improper conduct by
the recipient or another person (Commercial
Bribery); or

4.6.2 influence a Public Official (improperly
or otherwise) in the performance of his/her
official duties in order to obtain or retain a

HapyleHunem HacToswen MNonntrku
saBnsAeTcda npocbba 0 B3ATKE UNn ee
BbIMOraTenbCTBO; Aaxe 6e3 dakTnieckom
Jaum B3SATKU.

4.4 Y10 Takoe B3ATKa?
(a) Jlloboe «npeumyuwjecmeox» unu dapeHue

4.5 Bce, obnagatoLLiee LLeHHOCTbI0, BKINOYas
(PUHAHCOBbIE U UHbIE NPEUMYLLECTBA, MOXET
ObITb B3ATKON. [pMMepbl B3STOK BKIIHOYAIOT B
cebs:

4.5.1 ®uHaHcoBble BbinMAaThbl UK obeLlaHns
BbINMaT, B BUAE OEHEXHbIX CPeaCTB U UX
3KBUBANeEHTOB (Hanpumep, NogapoYHbIX
cepTudmkaTtos);

4.5.2 lNMopgapkun, pasBnedeHnsa n genosoe
rocTenpumMMCcTBO (Hanpumep, Npoesg,
nUTaHWe N NPOXUBaHNE);

4.5.3 Ycnyru;
4.5.4. KpeauTbl 1 LeHHble Bymaru;

4.5.5 NmywwecTBo (BKMNOYasi MaTepuanbHoe
UNn HemaTepurarnbHOe UMYLLLECTBO) UNn
nodyto gonto B Nobom BUAE UMYLLECTBA;

4.5.6 3awmTy o1 wrpados n ocsoboxgeHne
OT Kaknx-nnbo 06a3aTenbCTB;

4.5.7 NpepoctaBneHue 4ero 6bl TO HM BbINO
3a HeHajnexallee paccCMOTpeHue;

4.5.8 NpenocTtaBneHne CTaXXNPOBKK, ONbITa
paboTbl UK NpeanoXeHne BPEMEHHOM Unn
noctosiHHon paboTel (cm. Pazgen 9
HacTosdLen Monutrkn); a Takke

4.5.9 lNoxepTBOBAHNA/B3HOCHI Ha
nonunTuyeckne nnn 6naroTBopuTenbHbIE LIENN
(cMm. Pasgen 8 HacTosiwew MNonuTtukn).

(b) Ymo-mo, npussaHHOE CKITOHUMb K
HeHaonexauwum oelicmeusiM usu noenusime
Ha nybnu4yHoe [omkHocmHoe Auuo

4.6 MNpepocTtaBneHne npenmyliectea dbyget
ABNATbCA BSHTKOVI, He3aBUCUMO OT TOro,
HaCKOMbKO Marion ABMNSETCS LLEeHHOCTb, ecnu
nMmeeTcd HamepeHue:

4.6.1 BbI3BaTb UM NOOLPUTL HEHaANexXallee
noBefdeHne Co CTOPOHbI NofyvaTens unm
apyroro nuua (Kommepuyeckun Mogkyn); unm

4.6.2 okasaTb BnusaHue Ha MybnuyHoe
HomxHocTHoe Jlnuo (HeHaanexawmm unu
WHbIM 06pa3oM) Npu UCMOMHEHUN UM CBOUX
cnyxebHbIx 0653aHHOCTEN C LIENbHO



commercial advantage (Bribery of a Public
Official).

In either case, the intention to induce or
influence could relate to action or inaction by
the recipient of the advantage. This Policy does
not, however, prohibit advantages which are
provided or received transparently, in line with
applicable ABC laws, and which are not, and
could not be interpreted to be, intended to
influence the recipient as described above.

It is not a defence to bribery to show that the
giving of a bribe is customary in any local trade,
vocation, profession or calling.

4.7 When is an advantage a bribe?

The provision of an advantage is likely to be a
bribe if:

4.7.1
laws;

it is illegal under any relevant ABC

4.7.2
obligation for either party;

4.7.3 itisintended to induce a person to act
or refrain from acting in order to provide a
specific benefit or general patronage to the
person providing the advantage, or that
person's organisation;

4.7.4 itis made to a Public Official to
influence the official or servant in relation to
his/her official functions, to expedite the
performance of official duties, or to gain general
patronage from the Public Official;

4.7.5 it cannot be offered or accepted
transparently;
4.7.6 itis unreasonable in terms of value,

frequency, or the manner in which it was
provided;

NOMYyYeHUs NN COXPaHeHUss KOMMEPYECKOro
npeumyLectsa (Moakyn MNMy6nuyHoro
[omkHocTHOro nuua).

W B TOM, 1 B opyrom criyyae HamepeHue
nobyanTb MNN NOBNUSITE MOXET OTHOCUTLCS K
AeNCTBUSIM N 6e34eNCTBUID CO CTOPOHDI
nonyyartens npeumyulecrsa. Hactoswas
MonuTuka, ogHako, He 3anpelwaeT
npeumyLLLecTBa, KOTopble NPeaOCTaBNsATCS
UK NoNyyalTcs Npo3payHo, B COOTBETCTBUM
¢ [encTByoLMM aHTUKOPPYMNLNOHHBLIM
3aKOHOAATENbCTBOM, KOTOPbIE He
npeaHasHaveHbl U He MOTyT ObITb
WCTONKOBaHbI Kak NpeAHa3HaYeHHble Ans
BO34ENCTBUSI HA Norny4aTtens, Kak onncaHo
BbILLE.

OnpaBgaHveM B3STOYHNYECTBA HE ABNSETCA
TO, YTO B3ATKN ABNSAOTCA OObIYHOWN NPaKTUKON
B KaKOW-1MOO foKanbHOM KOMMEpPYECKOM
aeaTenbHocTH, npodeccuu, cneymanbHoOCTH
UK poae 3aHATUN.

4.7 Korga npenmyLLecTBo ABMASIETCA B3SATKON?

npeﬂ,OCTaBﬂeHl/le npenmMyulecTtea, BEpoATHO,
SIBMISIETCA B3SATKOW, €CNN 3TO:

4.7.1 He3aKOHHO cornacHo ndomy
COOTBETCTBYIOLLEMY aHTUKOPPYNUUOHHOMY
3aKOHO4ATENbCTBY;

it creates an obligation or perception of 4.7.2 co3gaeT 06a3aTensCTBO UNK

BOCNPUHMMaETCH kak 0693aTensCcTBo nobon
13 CTOPOH;

4.7.3 npegHa3Ha4yeHo Ansi Toro, 4YTobbl
CKIMTOHWTb NWLO0 OEeNCTBOBAThL MK
6esgenicTBoBaTh AN NpegocTaBneHns
KOHKPETHOW BbIrogpbl unu obLuero
MOKPOBUTENbLCTBA NpeaoCcTaBnsaowemMy
NpenMyLLEeCTBO NULY UK OpraH1M3aLum 3Toro
niua;

4.7.4 paetca NybnmyHomy [JOmMKHOCTHOMY
Jlnuy 4TOGLI OKa3aTb BMSHUE Ha
OOJPKHOCTHOE NUL0 UMK CryXKalLlero B CBs3M C
€ro A0MKHOCTHBIMK 00513aHHOCTAMM, YTOObI
YCKOPUTL BbIMOSTHEHWE OOJIKHOCTHbIX
065s3aHHOCTEN UNK NonyYnTb obLlee
MOKPOBUTENBLCTBO OT [yGrnMyHoro
HomxkHocTHoro Jluua;

4.7.5 Hernb3s NpeanioX1UTb UNN NPUHATL C
cobntogeHnem Npo3padHoCcTy;

4.7.6 He0BOCHOBAHHO C TOYKM 3pEeHUs
CTOMMOCTH, YacTOTbl NN cnocoba, KOTOPbIM
OHO ObINO NPeaoCTaBMEHO;



4.7.7 it would be likely to cause
embarrassment or reputational harm to the
individual concerned or to any company or
associate of the Group if it was made public.

4.8 What else is prohibited?
It is also unacceptable for you to:

4.8.1 engage in financial misconduct,
including criminal acts such as theft of cash and
false accounting, fraud, inside information
trading, money laundering, embezzlement or
the misappropriation of funds;

4.8.2  use or offer privately to others access
to or use of Group property or resources,
including assets, funds or intellectual property,
without advance authorisation from CEO;

4.8.3 attempt to induce an individual
employee of a commercial organisation
(including any of the Group’s suppliers or
contractors), state-owned (either in full or in
part) organisation or any local or foreign Public
Official to do something illegal;

4.8.4  offer, make, or authorise bribes,
whether directly or indirectly, through any agent
or Person Acting on Behalf of the Group, either
to:

4.8.,5 alocal or foreign Public Official or any
of their Affiliates; or

4.8.6  any manager, officer or employee of a
commercial or other organisation;

4.8.7  offer or provide any unauthorised
benefit (property or otherwise) to an employee
of any Group competitor, supplier or customer
which may result in an unfair competitive
advantage and contravention of applicable
competition regulations, such as any benefit
which may lead to an improper advantage for
the Group over its competitors;

4.7.7 BEpPOATHO, BbI3OBET HESTOBKOCTb UIK
HaHeceT yLlepb penyTauuu
COOTBETCTBYIOLLErO NuLa unu nobom
KOMMaHUM nnu accounmnpoBaHHoro ¢ Mpynnon
nvua, B cry4ae ero ornacku.

4.8 Y10 elle 3anpeLleHo?
[lns Bac Takke Henpuemnemo:

4.8.1 yyactBOBaTb B hMHAHCOBbIX
HapyLleHUsX, B TOM Yucre, B NPEeCTYNHbIX
OENCTBUAX, TaKMX KakK Kpaka AeHEXHbIX
cpeacTs v anbcudmkaLms ydera,
MOLLIEHHMYECTBE, TOProBne nHcamnaepcKom
WHdopmaunen, OTMbIBaHUN JOXO40B,
XWLLEHWUN UNN HENPABOMEPHOM MPUCBOEHWM
CpencrTs;

4.8.2 ncnonb3oBaTb UNu Npeanaratb B
YacTHOM MopsiAKe APYrMM Nnuuam nosnyyeHune
4OCTyna unu ucnonb3oBaHne NMyLLLECTBA UMK
pecypcoB ['pynnbl, BKNOYasi akTUBbI,
CpeAcTBa UM MHTENNEeKTyanbHyo
cobcTBeHHOCTL 63 NpeaBapUTENbHOMO
paspelueHns eHepanbHOro AMpeKkTopa;

4.8.3 NbITaTbCs CKNOHUTbL OTAENBHOIO
COTPYAHMKa KOMMEPYECKOW OpraHnsaumnm
(Bkntoyast nMobOro M3 NOCTaBLUUKOB UK
nogpsa4vmkos [Mpynnel), NnpyHagnexallen
rocyaapcTtBy (MOMTHOCTLIO UK YaCTUYHO)
opraHusaumm unm nboe MecTHoe nnm
nHocTpaHHoe MybnnyHoe JormkHocTHOoEe JInuo
K MPOTMBOMNpPAaBHLIM AENCTBUSIM;

4.8.4 npepnaratb, AenaTb UNu paspellaTb
B3ATKW, NPSIMO UITM KOCBEHHO, Yepe3 noboro
npeacrtasutens unu Jflugo, Oencrteytolee ot
WmeHun Mpynnel, cnegyowum nuuam:

4.8.5 MECTHOMY MIN NHOCTPaHHOMY
My6nmnyHomy [JomkHOCTHOMY JlvLy mnm
nodomy 13 ApdunupoBaHHbIX ¢ HUM JTnu;
unu

4.8.6 ntobomMy mMeHeOKepy, cnyxaiiemy munm
COTPYAHUKY KOMMEPYECKOWN NN MHOM
opraHm3auuu;

4.8.7 npegnaratb Unu NpegocTaBnaTb Noodyo
HepaspeLleHHYo Bbirogy (MMyLLecTBo nnm
WHOE) COTPYAHUKY MoBOro KOHKYpEeHTa,
nocTaBLUuKa unu knveHTa [pynnel, B
pesynbTaTte KOTOPOM MOXET BO3HUKHYTb
HecrnpaseannBOe KOHKYPEHTHOE
NPEenMyLLIECTBO W HapyLLEeHWE NPUMEHNUMbIX
HOPM MO 3aLlMTe KOHKYPEHLNN, Hanpumenp,
nodyto BbIrogy, KOTopasi MOXeT NPUBECTU K
He3aKkoHHOMY npeumyLlecTtBy [pynnel nepen
KOHKypeHTaMmu;



4.8.8 use any connections you may have
with government bodies or Public Officials to
procure improperly a competitive advantage in
relation to the Group's affairs;

4.8.9 fail to report any indication of improper
payments or favours in accordance with this
Policy, or any circumstances where there are
any grounds to suspect such conduct;

4.8.10 engage in any activity, including
making any fraudulent misrepresentation, to
induce a party to obtain a financial or other
benefit or to avoid an obligation;

4.8.11 engage in any illegal acts, including
those resulting in personal injury or damage to
property, in order to obtain a financial or other
benefit or to avoid an obligation;

4.8.12 collude in improper procurement or
contracting activities;

4.8.13 attempt to suppress or conceal any of
the above or otherwise mislead the Group
about facts relating to the above.

5. DEALING WITH PUBLIC OFFICIALS

5.1 While the principles of this Policy apply to
dealings across both the public and private
sectors, particular care is required when
dealing with Public Officials and their Affiliates.

The Group prohibits the provision of:

5.1.1  anything of value (see section 4 of this
Policy);

5.1.2  to any Public Official

5.1.3 for the purpose of influencing such

officials in the performance of their official
duties;

in order to obtain or retain a commercial
advantage for the Group. Public Official is

4.8.8 ncnonb3oBaTb NtobblIe BO3MOXHO
MMetoLmnecs y Bac CBsA3u C
rocyfapCTBEHHbIMW OpraHamMu unu
My6nuyHbiMy JomkHOCTHBIMY JTuuamn ang
HenpaBoOMEPHOro NONyYeHUs KOHKYPEHTHOro
npevMyLLecTBa B oTHOLeHun aen Mpynnbl;

4.8.9 He coobLaTb 0 KakMx-nNMbo NpusHakax
HanMunsi NPOTUBOPEYALLMX HACTOSILLEN
MonuTuke BbINAAT UNW BbIFOA UK NOObLIX
06CTOATENBLCTB, KOrga eCTb OCHOBAHMS
nogospeBaTb TakMe AencTBus;

4.8.10 yyacTBOBaTb B NM0OOI AEATENBHOCTY,
BKMNOYasi MOLLEHHNYECKOE NCKaXKEHNE
aKToB, C LLeNbio CKITOHUTb HEKYIO CTOPOHY
nony4nTb (OMHAHCOBYIO UMW MHYIO BbIFOAY UMK
n3bexartb 0683aTenbLCTBA;

4.8.11 coBepLuaTb ntobble He3aKOHHbIE
OENCTBUs, B TOM YMCre Te, KOTopble
NPMBOANAT K TENECHbLIM NOBPEXOEHNAM Unu
MMYLLIECTBEHHOMY yLLEPOY, C LUenbto
nonyyYeHnst pMHaHCOBOW UMM UHOW BbIrogbl
unu Bo nsbexaHve oba3aTensCcTBa;

4.8.12 BCcTynaTb B CrOBOP B HENPaBOMEPHOM
3aKyMOYHOW UNnu NoapsiAHON AeATENbHOCTY;

4.8.13 nbITaTbCs 3amanymBaTb UK CKPbITb
YTO-NMMBO M3 BbILLENEPEYNCIIEHHOTO UM NHBIM
o6pa3oM BBOAUTb B 3abnyxaeHune pynny B
OTHOLLEHMU (haKTOB, KacatoLLMXCS
BbILLIEYKa3aHHOrO.

5. BSAMMOOEWCTBME C NYBNYHbIMU
AOOJKHOCTHbIMU NNULAMMU

5.1 HecmoTps Ha TO, YTO NPUHLMNGI
HacTosLwen MonnTUKN NPUMEHSOTCH K
B3aMMOJENCTBMAM KaK B rocyapCTBEHHOM,
Tak 1 B YaCTHOM CEKTOpe, BO
B3aumoaencTeum ¢ MNyenmyHbIMm
JomkHoCTHbIMK JTnuammn n
AdpunupoBaHHbIMK C HUMK JTLamm
TpebyeTcsi cobntogeHne ocobo
OCTOPOXKHOCTMU.

Mpynna 3anpeLyaeT NpefocTaBieHue:

5.1.1 yero-nn6o ueHHoro (cm. Pasgen 5
HacToswen Monutukn);

5.1.2 nobomy MybnnyHomy OomkHOCTHOMY
Nuuy

5.1.3 ¢ Uuenblo oKalaHus BNUAHUS HA TaKuUX
AOIDKHOCTHBIX NAL, NPU UCMONHEHUN UMK
CBOUX CNy»ebHbIX 06513aHHOCTEN;

C LeNbto NONYyYEHUS UMM COXPaHEHUS
KOMMepYecKoro npenmyLecTea ansi pynneol.



defined in this Policy as anyone in a legislative,

administrative, or judicial position; public

servants, military or similar officials of any kind,;

anyone that exercises a public function on
behalf of any country, territory, municipality, or
for any public agency or public enterprise; or
any person that exercises any function on
behalf of any wholly or partially state or
municipally owned organisation or public
international organisation.

Examples of Public Officials include but are not

limited to:

Government and federal ministers;

Employees of international public
organisations, e.g. the UN, UNICEF, the
Organisation for Economic Co-operation and
Development ("the OECD"), the World Trade
Organisation ("the WTO") and the World Bank;

Employees of government departments;

Employees of companies owned or
partially owned or controlled by the state
structures; and

Members of the police and the armed
forces.

5.2 The Group may carry out any investigations

permitted by the legislation in relation to
connections of its employees or prospective
employees with Public Officials.

The employees may declare any connections
with Public Officials to comply with this Policy.

Personal connections declared by the
employees or prospective employees without
the relevant professional competencies shall
not be an advantage when entering into

employment relationship or being appointed on

any position.

"ocynapcTBeHHbIN cnyxXallmin onpefenseTcs
B HacToswwen MonuTtrke kak noboe nuuo,
3aHUMaloLLee 3aKkoHo4ATENbHYIO,
aAMWHUCTPATUBHYIO Unun cyaebHyo
OOIMKHOCTb; rocyapCTBEHHbIE CriyXallume,
BOEHHbIE NI aHaNorn4YHble AOMKHOCTHbIE
nuua noboro poaa; noboe nuuo,
BbINOSHSAOLWEe NYyGNMYHYI0 OYHKUNIO OT
MmeHn nobow cTpaHbl, Tepputopun,
MyHMLMNanuTeTa Unmn Kakoro-nnbo
rocygapCTBEHHOro opraHa unm
rocy4apCTBEHHOro NpeanpuaTus; unm nodoe
N0, KOTOPOE BLIMOMHAET Kakyo-nmbo
dyHKuunio oT meHun nobor NONHOCTLIO NNn
YaCTU4YHO rocyaapCTBEHHON NNn
MyHMLMNANbLHOM opraHnsauum nnm
06LLEeCTBEHHON MeXayHapoaHOW
opraHusaumn.

Mpumepsbl My6nnyHbIx JOmKHOCTHBIX Jvy
BKIIOYAIOT, MOMUMO MPOYEro:

NpaBuUTENLCTBO U hedepanbHbIX
MWUHWCTPOB;

COTPYOHWUKOB MeXAyHapoaHbIX
06LLEeCTBEHHbIX OpraHM3auuii, Hanpuvep,
OOH, FOHNCE®, Opranunsauus
SKOHOMWYECKOTO COTPYAHNYECTBA U pPa3BUTKS
(O3CP), BcemupHas ToproBas opraHv3auus
(BTO) 1 BcemupHbin 6aHk;

COTPYOHMKOB rocy4apCTBEHHbIX
BEJOMCTB;

COTPYOHWKOB KOMMaHWM,
npuHagnexawmx unm 4acTu4Ho
npuHagnexawmnx rocyaapCTBeHHbIM
CTPYKTYpPaM UIm Haxogsawmxcs nog nx
BEJOMCTBOM; a TaKkxe

Cny>|<au.|,mx nonuunn N BOOPYXeHHbIX
cun.

5.2 'pynna umeeT NpaBo OCYLLECTBATb
nto6ble N3bICKaHWSA B OTHOLLEHUW CBA3eM
CBOWX COTPYAHMKOB UNN couUcKaTenemn ¢

My6nmyHbIMK JOMKHOCTHBIMY

Jlvuamu no6biMM HEMPOTUBOPEYALLMMM

3aKoHO4aTenbLCTBY METOAAMMN.

CoTpyOHUKM MMEIOT NPaBo 3asBNATbL O CBA3SX
¢ My6nuyHbIMK JOmMKHOCTHBIMM Jluamu B
Lenax coonoaeHus Hactosawwen MNonnTtuku.

3asaBneHHble couckaTenem munm pa6OTHI/IKOM
JNTINYHble NN pOoACTBEHHbIE CBA3U be3
Hann4yna coOTBEeTCTBYHOLLMX OEJ10BbIX Ka4eCTB
He ABINAKTCA NpenmMmyuieCTtsoM npu
3aKINK4YeHnn TpyaoBbIX OTHOLUEHUN 1 npu
Ha3Ha4YeHuAX Ha Ty UNn NHYK OOJTKHOCTb.



6. FACILITATION PAYMENTS

You must not make facilitation payments.

6.1 Facilitation payments are payments made
to Public Officials to expedite routine official
action (e.g. customs clearance). Facilitation
payments are prohibited by this Policy and by
many international ABC laws.

6.2 If you are requested by a Public Official to
make a payment that you suspect may be a
facilitation payment, you should not make the
payment and should report the request
immediately to CEO, who will advise on the
course of action to take.

6.3 If you ever feel forced to make a facilitation

payment because your safety, security or liberty

is threatened, you may make the payment but

should report the matter to the CEO as soon as

possible, who will decide on the appropriate
action to be taken.

7. GIFTS AND HOSPITALITY

7.1 Bona fide gifts, hospitality and other
associated expenditure that seek to improve
the Group's image, better present the services
or establish cordial business relations, are an

important and legitimate part of doing business.

They include:

7.1.1 Tickets to a sporting or cultural event;
7.1.2  Meals and drinks;

7.1.3  Gift certificates and vouchers;

7.1.4  Prizes;

7.1.5 Discounts and loans; and

7.1.6  Travel and lodging expenses.

7.2 However, offering gifts or hospitality with
the intention of influencing the recipient or any
other person to get a privilege or to influence a
Public Official (improperly or otherwise) in the
performance of official duties is strictly

6. MIATEXW 3A YMNPOLUEHUE
®OPMAJIbHOCTEN

Bam 3anpewaemcsi nnamums 3a
ynpouwjeHue ¢hopmasnibHocmedu.

6.1 MnaTtexn 3a ynpoweHne popmansHocTeEN
- 310 nnartexu MNMyenuyHeiM JOmKHOCTHLIM
Jlvuam gnsa yckopeHust obbIYHbIX
oduumanbHbIX AEACTBUI (Hanpumep,
TamoxeHHoro ochopMneHus). Hactoswas
MonuTnka n MHOTMEe MeXayHapoaHble
aHTUKOPPYMNLUMOHHbIE 3aKOHbI 3anpeLatT
nnaTexwu 3a ynpoweHve opMarnbHOCTEN.

6.2 Ecnun MNy6nuyHoe JomkHocTHoe Jlnuo
MPOCUT Bac NPOM3BECTU NMaTeX, KOTOPbIA, Kak
Bbl MOA03peBaeTe, MOXET ObITb MNaTEXOM 3a
ynpoLleHne opmManbHOCTEN, Bbl HE JOJKHbI
Aenatb nnaTex v JOIPKHbI HEMEeANEHHO
coobwmTb 06 3TOM "'EeHepanbHOMY
ONPEKTOPY, KOTOPLIN NPOKOHCYNbTUPYET, Bac
no nopsaky AerCTBUN.

6.3 Ecnu BbI koraa-nmbo noYvyBCTBYETE, YTO
Bac BbIHY>KAAKT 3annaTuTb 3a COOENCTBYE,
MOCKOJIbKY €CTb Yrpo3a A1l Ballen
6e3onacHOCTH nnn cBoBOAbI, Bbl MOXETE
3annaTtuTb, HO AOMKHbI KaK MOXHO CKopee
coobwuTL 06 aToMm "eHepanbHOMY
OVPEKTOPY, KOTOPbIN NPUMET peLleHne o
NMPUHATUN COOTBETCTBYIOLLMX MEP.

7. MOOAPKU U AENOBOE
roOCTENPUUMCTBO

7.1 NpaBomMepHbIe NOAapKK, AenoBoe
roCTENPUUMCTBO M UHbIE COMYTCTBYIOLLME
pacxofbl, HanpaBreHHbIe Ha yny4lleHne
umungxa Mpynnel, 6onee kKayecTBeHHOE
npeacTaBneHne ycnyr unm yctaHoBrneHme
006pbIX AENOBbLIX OTHOLLIEHWI, ABMASIOTCS
Ba)XHOM U 3aKOHHOW 4YacTbio BeAeHUs
©ousHeca. OHu BkItoYatoT B cebs:

7.1.1 buneTbl Ha CNOPTUBHbIE UNK
KyNbTYpHbIE MEPONPUSTUS;

7.1.2 Epy v HanuTkuy;

7.1.3 lNopapoyHble cepTudukaTsl 1 Bayyepsl;
7.1.4 Tpu3bl;

7.1.5 Ckupgkm n kpeguTbl; a Takke

7.1.6 Pacxoapbl Ha Npoesa 1 NpoXnBaHue.

7.2 TeMm He MeHee nogapku Unu NpPosiBNeHus
[enoBoro roctTenpunMMcTBa ¢ HaMepeHNEM
NOBNUSITb Ha NonyyaTens unu noboe gpyroe
nnuo, C uernbio Nony4yeHns NpuBUnerun nnu
BNMsAHWA Ha MNybnuyHoe JomkHocTHoe Jnuo



prohibited. Furthermore, ABC laws in many
countries limit the ability of Public Officials to
accept such gifts or hospitality.

7.3 Gifts and hospitality must therefore be for a
legitimate business purpose, appropriate in
value and frequency, aligned with customary
business practice and in accordance with
applicable laws.

7.4 You must never accept any gift or
hospitality which you think has been offered
with the intention of improperly influencing you
or which you would not be comfortable
reporting publically due to the corruption
element.

8. DONATIONS TO CHARITIES, RELIGIOUS
ORGANISATIONS AND POLITICAL
PARTIES

8.1 Donations to charitable, political or religious
organisations may be perceived as bribes, if the
donation:

8.1.1  provides an indirect benefit (financial
or otherwise) to a person who has requested or
suggested it; or

8.1.2 s provided to elected officials or
individual members of political parties or
organisations; or

8.1.3 is made as a prerequisite for any
Public Official or the counterparty taking any
action or inaction.

8.2 Donations to charities, religious
organisations and political parties are not
generally prohibited; however, the Group has in
place appropriate and proportionate procedures
to mitigate the bribery and corruption risks
associated with such donations. These include:

(HeHagnexaLmm nnm nHbiM obpasom) npu
ncnonHeHnn cnyxebHbix oba3aHHOCTEN
CTpOro 3anpeLueHsbl. Kpome Toro,
aHTUKOPPYNLUMOHHOE 3aKOHOAaTENbLCTBO BO
MHOrMX CTpaHax orpaHnyMBaeT BO3MOXHOCTHU
My6nmyHbIX JOMmMKHOCTHLIX Jlnu npuHuMaTh
Takne Nnogapkn unv NposiBNeHns
roctenpuMMmcTBaa.

7.3 NoaTomy nogapk1 n genosoe
rocTeENPMMMCTBO LOSMKHbI OTBEYaTb 3aKOHHbIM
OenoBbIM LensiM, 6biTb COOTBETCTBYHOLLUMMI
Nno CTOMMOCTU M YacTOoTe, COOTBETCTBOBATL
0ObIYHON 4EeNOBON NPaKTUKe U
[encTBytoLLieMy 3aKOHO4ATENbCTBY.

7.4 Bbl HMKOr4a He OOIMKHbI MPUHUMATL
HMKaKMX NO4apKoOB UMW NPOSIBNEHWIA [EeN0BOro
rocTenpuMMCTBa, KOTOpble, NO Ballemy
MHeEHMI0, BbINn NpeanoXeHbl C HAMEPEHUEM
HeHagnexawum obpa3om NOBNUSTL Ha Bac,
UInn KoTopble Bam byaeT HeyqobHo
npegasaTh (MyOnunyHoOI) ornacke BBUAY
HanM4ns KOpPYNLUMOHHOW COCTaBMSIOLLEN.

8. NOXXEPTBOBAHUA
BNNArOTBOPUTEINbHbIM,
PENUITMO3HbIM OPTAHU3ALIMAM U
NONIMTUYECKUM NAPTUAM

8.1 MNoxepTBOBaHMSA GNAroTBOPUTENbLHbLIM,
NONUTUYECKUM UM PESNTUTMO3HBIM
OpraHusaumsiMm MoryT BOCNPUHMMATbLCS Kak
B3ATKa, €CNN NOXEPTBOBaHME:!

8.1.1 paeT KOCBEHHYIO BbIroay (oUHAHCOBYHO
UK VHYI0) Nnly, KOTOpoe 3TO
NoXepTBOBaHWe 3anpoCcuIio Unm Npeanoxuno;
unu

8.1.2 npepocTaBnsieTcst BbIOOPHbIM
OOJPKHOCTHBIM NULAM Ui OTAENbHBIM
yneHam NONIUTUYECKUX NapTUA NNn
opraHusaumn; unu

8.1.3 BblABUraeTcs Kak obsizatenbHoe
npegBapuTenbHOE yCnoBue Kakoro-nnbo
aenctens unmn 6e3gencTems co CTOPOHBI
nto6oro nyénuyHoro [JOrmMKHOCTHOIO Nnua Unm
KOHTpareHTa.

8.2 MNMoxepTBOBaHMS GraroTBOPUTENbHbLIM,
PENUIMO3HbLIM OPraHn3aLmsaM N NOSINTUYECKUM
napTusiM, Kak NpaBumo, He 3anpeLleHbl; TEM
He MeHee B KoMnaHum cyLecTByoT
COOTBETCTBYIOLLUE U COPa3MeEpHbIe
npoueaypbl AN CHWKEHNST PUCKOB
B3ATOYHMYECTBA M KOPPYMLUN, CBSA3AHHBIX C
TakuMu NoepTeoBaHusiMU. B Tom uucne:



8.2.1 all donations made on behalf of the
Group must be approved in advance and
recorded by the CEO; and

8.2.2  support for employees implementing
the relevant policies and procedures, and
communication of those policies and
procedures to ensure compliance is monitored
and issues are reported.

9. RELATIONSHIP HIRING

9.1 Internships, work experiences temporary
contracts and permanent job offers can all be a
thing of value to the candidate or to someone
connected to them (e.g. a relative). This means
that the offer of such an employment
opportunity, whether temporary or permanent,
may be perceived as a bribe if it is offered with
the intention of: (a) inducing someone to
perform a duty improperly; or (b) influencing a
Public Official in the performance of his duties;
and in order to obtain a commercial advantage.

9.2 The Group does not tolerate any form of
discrimination against employees. No employee
shall be restricted in his/her labour rights and
freedoms or gain any advantage based on their
gender, sexual orientation, race, color,
nationality, language, origin; property, family,
social status or work position, age, place of
residence, religious or other beliefs,
membership or non-membership of public
associations and social groups, personal of
family relationships, or any other circumstances
unrelated to an employee's business qualities.

Offering a position to an employee with
personal or familial relationships but without the
relevant business qualities would violate anti-
corruption laws and is prohibited by this Policy.

9.3 Where there is reason to believe that an
employee is being hired in an improper
capacity, and the decision is being made on the
grounds of personal or family relationships, the
Ethics and Compliance Committee shall be
notified immediately. If the relevant
relationships are identified, the Human

8.2.1 BCe NOXXepTBOBaHMS OT UMEHU
KomnaHum gomxHbel 6bITb NpeaBapuTenbHO
YTBEPXAEHbI N 3aA0KYMEHTUPOBAaHbI
eHepanbHbIM OAMPEKTOPOM; a Takke

8.2.2 nogaepxka COTPYAHNKOB, peanmnayomx
COOTBETCTBYIOLLME MONUTUKU N NMPOLEAYPbI, U
MHopMUpoBaHue 06 3TUX NONUTUKAX U
npoueaypax ons obecnevyeHnss KOHTPONs 3a
cobntogeHnem n coobLieHnem o npobnemax.

9. HAUM KAHOUOATOB CO CBA3AMU

9.1 CtaxnpoBku, onbIT paboTbl, BpEMEHHbIE
OOroBOpPbI M NOCTOSIHHLIE NPEeaIoKEHNS
paboTbl MOryT NPeACTaBNATb LLEHHOCTb A1s
KaHgmgaTta vunm gns koro-nmbo, ¢ HAM
CBSI3aHHOrO (HanpuMep, POACTBEHHMKA). JTO
0O3HayvaeT, YTo NperioKeHNe Takon
BO3MOXHOCTM TPYyAOYyCTPOWCTBA, BPEMEHHOMO
WIN MOCTOSAHHOTO, MOXET BOCNPMHUMATLCSA
Kak B3siTKa, ECN OHO NpeasiaraeTcs C Lenbio:
(a) cknMoHUTL KOro-NMbOo K HeHaanexawlemy
BbINOSIHEHNIO CBOMX 0B6s13aHHOCTEN; unu (b)
NOBMMATb HA UcnonHeHune MyenuyHbIM
[omkHOoCTHbIM Jlnuom cBomx 0b6si3aHHOCTEN;
1 4Ns Nony4YeHns KOMMEepPYECKOro
npeumylLlecTaa.

9.2 KomnaHus He npuemneTt AUCKPUMUHALMIO
paboTHukoB B nobom ee npossneHun. H1MKTo
13 paboTHMKOB HE OrpaHNYNBaETCS B
TPYyOoBbIX NpaBax n ceobogax n He nonyyaet
HMKaKoro npevMMyLLecTsa B 3aBUCUMOCTU OT
nona, cekcyanbHOW opneHTauun, pachbl, LiBeTa
KOXW, HALMOHAanbHOCTK, A3blKa,
MPOUCXOXOEHUSA, UMYLLLECTBEHHOTO,
CeMeWHOro, coumanbHOro 1 4OMKHOCTHOTO
MONOXeHWs, Bo3pacTa, MecTa XuUTenbCcTBa,
PENUrMo3HbIX U NHbIX YoexaeHun,
NPUHAANEXHOCTU UMW HEMPUHAANEXHOCTH K
06LWeCcTBEHHbIM 00 beANHEHUSAM U
coumanbHbIM rpynnam, NUYHbIX Unu
POACTBEHHbIX CBA3EN a Takke MobbIxX Apyrmx
06CTOATENBLCTB, HE CBA3AHHbIX C AE€NOBbIMM
KayecTBamu paboTHWKa.

MpeanoxeHwne OOMKHOCTU COTPYOHUKY C
NNYHBIMU UNN POACTBEHHLIMU CBA3AMN Be3
HannuMs COOTBETCTBYIOLLMX AEMNOBbIX KAa4ecTB
HapyLLWUT aHTUKOPPYNLUOHHOE
3aKoHOAATeNbCTBO U ByaeT 3anpeLeHo
HacTosdLwwen NonnuTnKon.

9.3 MNpyn HanNU4MM OCHOBaHUIM nonaratb, YTO
Ha paboTy NpyHMMaeTCsa COTPYOHUK He
COOTBETCTBYIOLLUIA AOMKHOCTU MO AENOBbLIM
KayecTBaMm, a pelleHne NpMHMMaeTcs Ha
OCHOBaHWUM NNYHBIX UM POACTBEHHbIX
cBsA3en, crieqyeT He3amennMTenbHO
coo0LwmMTb B KOMUTET NO 3TUKE U KOMMITAEHCY.



Resources Function must report them to the
Director-General. The Human Resources
Function shall also keep a Personnel File of
each staff member and record any relationships
the staff member might have to Public Officials.

10. USE OF PERSONS ACTING ON BEHALF
OF THE GROUP AND JOINT VENTURE
PARTNERS

Third Party Risks

10.1 Persons Acting on Behalf of the
Group and Joint Venture Partners (for whatever
reason and on whatever legal grounds, or as a
matter of fact not law) can expose the Group to
bribery or corruption risks. This is because
under ABC laws the Group can be held liable
for the actions of such third parties if they pay
bribes in order to assist the Group to win or
retain business.

10.2 The Group has therefore implemented
the following procedures to mitigate the bribery

risks associated with Persons Acting on Behalf

of the Group and Joint Venture Partners.

Requirement for Due Diligence and Monitoring
of Persons Acting on Behalf of the Group and
Joint Venture Partners

10.3 Prior to the Group entering into a
commercial relationship with any Persons
Acting on Behalf of the Group or Joint Venture
Partners, it is important that sufficient due
diligence is carried out to ensure that the
manner in which they carry out their business is
consistent with the Group's commitment to
conduct business ethically, with integrity and in
line with applicable ABC laws.

104 The nature of due diligence and
monitoring will vary depending on the nature of
the relationship with the partner or third party
that you are dealing with (for example, whether
the party is a legal entity or an individual).

10.5 It is therefore essential that anyone
acting on the Group's behalf is carefully diligent
and monitored to help mitigate potential risks.

B cny4yae BbIIBNEHNsi COOTBETCTBYIOLLMNX
cBsasen, Cnyxba kagpos 06s3aHa coobLNTb
06 atom N'eHepanbHOMY anpekTopy. Cnyxba
KagpoB Taikke BedeT NMYHble Aerna Kaxaoro
COTpYAHMKa 1 chnKCUpyeT Hanuume nodbix
cBs3en coTpyaHuka ¢ MNMybnmyHbiMm
JomkHOCTHbIMK JTnuamu.

10. NPUBNEYEHUE NUU, AEUCTBYIOLLNX
OT UMEHU IPYMMNbl U NAPTHEPOB MO
COBMECTHOMY NPEAMNPUATUIO

Pucku mpembux cmopoH

10.1 Nuua, OJencrteytowme ot Umenum Mpynnbl
n MaptHepoB no CosmecTHoMY lMpeanpuaTuto
(no nobor npuyMHe 1 Ha NObLIX NPaBOBbLIX
OCHOBaHUSIX Unu ge-gakTto, He fe-ope) MoryT
nogsepraTb [pynny pucky B3ATOYHMYECTBA
UK Koppynummn. 3To CBA3AHO C TEM, YTO B
COOTBETCTBMM C aHTUKOPPYMLUUOHHBIM
3akoHo4aTenbCcTBOM [Tpynna MoxeT HecTu
OTBETCTBEHHOCTL 3a AENCTBUS TaKUX TPETbUX
WL, ecrin OHW AT B3STKA C LIENb0 NOMOYb
pynne nony4nTb Unm coxpaHuTb BusHec.

10.2 B cBsA3u ¢ atum Npynna BHegpuna
cneayoLwue npoueaypbl MO CHMKEHNIO PUCKOB
B3ATOYHMYECTBA, CBA3aHHbIX C Jlnuamum,
OencTteytowmmm ot imeHwn pynnsl 1
MapTtHepos no CosmecTHoMY [MpegnpuaTuio.

TpeboesaHue no [JomkHol posepke u
MoHrumopurey Jluu, Jeticmeytowjux om
UmeHru [pynns! u napmHepos rno
CosmecmHomy lNpednpusmutro

10.3 Oo Toro, kak 'pynna BCTynuT B
KOMMepYeCKMEe OTHOLLEHUSI C KaKUMU-NnBo
Tnuamun, Oencteyowmmmn ot meHu Mpynnbl
unu MaptHepos no CoBMeCTHOMY
MMpeonpuaTHio, BaXXHO NPOBECTM AOIDKHYIO
NPOBEPKY B 4OCTAaTOMHOM 06beme, YTOObI
ybeamnTbCs, YTO TO, Kak OHU BeAyT CBOI
KOMMEpPYECKYI0 AeATENbHOCTb, COOTBETCTBYET
HamepeHuto [pynnbl BeCT BU3HEC 3TUYHO,
YEeCTHO U B COOTBETCTBUU C [eicTBYHOLLMM
aHTUKOPPYNUMOHHBLIM 3aKOHO4ATENBCTBOM.

10.4 Xapaktep A0MmKHOM NPOBEPKU U
MOHUTOpWHra ByaeT 3aBMCETb OT Xapakrepa
OTHOLLIEHMI C NAPTHEPOM UM TPETbEN
CTOPOHOW, C KOTOPOW Bbl B3aUMOAENCTBYETE
(Hanpumep, ABNAETCS NM CTOPOHA
IOPUANYECKUM NN DUSNYECKUM FTULIOM).

10.5 MoaToMy O4YeHb BaXKHO, YTOObI BCE, KTO
gencteyeT oT VimeHu Mpynnbl, 6binm
06BEKTOM TLUATENbHON NPOBEPKA U
MOHMWUTOPWHra AN CoaencTBnS

CHWDKEHWIO MOTEHUManbHbIX PUCKOB.



10.6 Further information on due diligence
procedures can be found below.

Use of Persons act on behalf of the Group

10.7 The Group may use Persons act on
behalf of the Group for purposes of business
development.

10.8 The following principles must be
applied whenever the Group engages with a
Person Acting on Behalf of the Group:

10.8.1 the commercial rationale for engaging a

Person Acting on Behalf of the Group must be
approved by the CEO;

10.8.2 due diligence should be applied to
Persons Acting on Behalf of the Group in
accordance with the standards set out in
section 12 of this Policy;

10.8.3 if any of the "red flags" set out in
Schedule 2 of this Policy apply, Persons Acting
on Behalf of the Group will be deemed high risk
and enhanced due diligence and monitoring
requirements will be imposed;

10.8.4 a Person Acting on Behalf of the Group
may only be retained on the basis of
substantive services that it will provide. The
provision of services that consist exclusively or
primarily of "relationship management” with a
customer or which are based on a Person
Acting on Behalf of the Group's contacts with a
customer, are prohibited,;

10.8.5 the remuneration of any Person Acting
on Behalf of the Group must be commensurate
with the level of services actually provided,;

10.8.6 any commission paid to Persons Acting
on Behalf of the Group must be properly
approved, paid and recorded in accordance

10.6 ononHutensHyo nHdopMaLmio o
npoueaypax OOIMKHON NPOBEPKN MOXKHO
HaNTN HUXE.

lNpusneyeHue nuy, deldicmsyrowux om uya
Ipynnbi

10.7. KomnaHus moxeT npuenekaTs Jluu,
AencTeyoWwmnx ot MmeHun Mpynnbl, B LensX
pa3BuTusa GusHeca.

10.8 CnepgytoLime NpuHUMMbI JOIDKHbI
NPUMEHATLCSA BCSKUIM pa3, korga Komnanus
B3ammogencTeyeT ¢ Jlnuom, Jencreyowmm ot
Wmenu Mpynnbi:

10.8.1 kommep4eckoe ob6ocHOBaHME
npueneyeHus nuua, Jencreyowero ot
Wmenu Mpynnbl, JOMKHO BbITh YTBEPXKOEHO
"eHepanbHbIM AUPEKTOPOM;

10.8.2 [JomkHasa npoBepka Ao/MKHa
NPOBOAWTBLCS B OTHOLLEHWM Jn,
Oenctsytowmx ot Umenn Mpynnel, B
COOTBETCTBUM CO CTaHZapTamu,
N3NOXEHHbIMW B pa3gerne 12 HacTosLwen
Monntukw;

10.8.3 B cnyyae npMMeHMMocTu noboro n3
«KpaCHbIX oNnaroBy, yka3aHHbIX B
MpunoxeHun 2 k HacToswen MonuTuke,
Jlnua, Oenctytowme ot Umenn Mpynnebl,
OyayT cunTaTbCsa NOABEPKEHHBIMU BbICOKOMY
puUcKy, 1 ByayT HanaraTbCs NOBbILLEHHbIE
TpeboBaHMA K NX Haanexallen npoBepke u
MOHUTOPWHIY cobniogeHus;

10.8.4 Nuuo, Oencraytowee ot ImeHu
["pynnbl, MOXeT NpodorKkaTb NPUBEKaTbCS
TONbKO Ha OCHOBE CYLLECTBEHHbIX YCIyT,
KOTOpble OHO OyaeT oka3biBaThb.
lMpepocTasneHune ycnyr, KOTOpble COCTOAT
WCKITIOYMTENBHO UM B OCHOBHOM 13
«yrpaBneHns B3aMMOOTHOLLEHNAMWNY C
KIMMEHTOM WM OCHOBaHbI Ha KOHTakTax Jlvua,
Oewctaytowiero ot UmeHun Mpynnel ¢
KMMEHTOM, 3anpeLleHbl;

10.8.5 Bo3HarpaxaeHue nioboro Jlnua,
Oewnctaytowlero ot Umenun Mpynnbl, AOMKHO
COOTBETCTBOBATb YPOBHIO (DaKTUYECKU
OKa3aHHbIX YCHyT;

10.8.6 ntobasa komuceus, BbinnadnBaemas
Jlnyam, Oencteyowmnm ot Umenn [pynnebl,
AOJIKHa ObITb Hagnexalumm obpasom

with the terms of the Person Acting on Behalf of yTBepxaeHa, BbinnayeHa u

the Group agreement;

3a0KyMEHTUPOBaHa B COOTBETCTBUN C
Ycnosuamu Cornawexus ¢ Jingom,
Oewnctaytowim ot UmeHu Mpynnbl;



10.8.7 you should not agree to interact with a
Person Acting on Behalf of the Group that has
been specifically requested by the contracting
entity unless you have received express written
consent from the CEO;

10.8.8 all Persons Acting on Behalf of the
Group must be engaged with a written contract
which has been signed and approved by the
CEO. All contracts must require compliance by
the Person Acting on Behalf of the Group with
ABC standards;

10.8.9 all services provided by any Person
Acting on Behalf of the Group should be
documented in accordance with the set
accounting and document management rules
and regulations; and

10.8.10 particular care must be
taken with respect to any agreement in
connection with foreign governments,
government-owned or controlled corporations,
Public Officials or persons associated with such
persons and entities.

Payments to Persons Acting on Behalf of the
Group

10.9 Employees are responsible for
ensuring that commissions and other payments
to Persons acting on behalf of the Group, under
an approved Person Acting on Behalf of the
Group agreement are properly recorded,
approved and paid in accordance with the
Person Acting on Behalf of the Group
agreement and the restrictions of applicable
law.

10.10 All such payments and transactions
must be carried out through the bank named by
the Person Acting on Behalf of the Group and
must comply with this Policy and any other set
policies and procedures on commissions, fees
and expenses.

10.11  All payments to Persons Acting on
Behalf of the Group must be made against valid

10.8.7 Bbl He AOMKHbI cornallaTbcs
B3ammoaencTteoBaTtb C Jlnuom,
Oewnctaytowimm ot Umenm Mpynnel, B
OTHOLLEHMM KOTOPOro Obif cneumanbHbIN
3anpoc Co CTOPOHbLI OpraHmn3auumn, ¢ KOTOpou
Bbl paboTaeTe No KOHTPAaKTy, eCriv Bbl HE
Nony4nnn s\BHOro MMCbMEHHOTO cornacus
"eHepanbHOro ANpeKTopa;

10.8.8. Co Bcemu Jlnuamu, flencreyowmmm ot
WmeHn Mpynnbl, AomKeH GbITh 3aKmoYeH u
yTBepxaeH 'eHepanbHbIM AUPEKTOPOM
[OoroBop B nnucbmeHHon dopme. Bece
OOroBOpbI AOMKHbI TpeboBaTk oT Jlnua,
Hencteytowero ot imenu Mpynnl,
cobnofeHnst ctaHgapToB B obnacTtu
NPOTUBOOENCTBUSA B3ATOYHNYECTBY U
Koppynuuu;

10.8.9 Bce ycnyru, npegocraensemslie Jlnuom,
Hencteyowmnm ot Mmenun IMpynnbl, JOMKHbI
ObITb 32JOKYMEHTMPOBAHbI B COOTBETCTBUN C
yCTaHOBMEHHbIMW NpaBunamm
HopMaTuBamm B obractn Oyxrantepckoro
yyeTa U JOKYyMeHTOobopoTa; a Takke

10.8.10 HeobxoamMmMo yaenutb ocoboe
BHUMaHWe NtoGoMy cornalleHuto, CBS3aHHOMY
C MHOCTpPaHHbIMU NPaBUTENLCTBaMM,
npuHagnexawmnmm nnm KOHTPONMpyeMbIMm
rocyaapcTBom kopriopauusmu, MyennyHeiMm
JomKHOCTHBIMK JTuamu unu nuuamu,
CBA3aHHBIMW C TAKUMW NULLAMU U
opraHusaumsmm.

Beinnamel luyam, Qeticmeyrowum om ViMeHu
[pynnbi

10.9 CoTpyaHUKM HECYT OTBETCTBEHHOCTL 3a
TO, YTOObI KOMUCCUMOHHbIE 1 ApYyrne BbinnaThbl
Inuam, Oencteytownm ot meHu Mpynnel,
cornacHo yteepxaeHHomy CornatleHuto ¢
Tnuom, Oenctytowmm ot meHu Mpynnel,
ObINK Hagnexawmm odbpasom
3aperucTpmpoBaHbl, yTBEPXKOEHbI U
Bbinfa4veHbl B cOOTBETCTBUM ¢ CornaweHnem
¢ Jlnuom, fencryrowmm ot menu Mpynnel, 1
OrpaHNYEeHUAMN NPUMEHUMOTO
3aKkoHoaaTenbCcTBa.

10.10 Bce Takue BbinnaThbl 1 onepawum
OOJKHbI OCYLLLECTBNATLCH Yepes baHk,
yKasaHHbIn Jlnuom, dencteyowimm ot MimeHun
pynnbl, N JOIMKHBI COOTBETCTBOBATH
HacTosiwen MonuTnke n NbbiM ApYrum
YCTaHOBIEHHbIM MONMUTUKAM 1 npouenypam B
OTHOLLUEHWM BbINNayYynBaemMbiX KOMUCCUN,
cbopoB 1 pacxoaos.

10.11 Bce Bbinnatsl Jluuam, dencteyromm
oT VimeHwn [pynnbl, AOMKHBI MPOM3BOANTLCS



invoices, statements, transfer-acceptance acts
and other documents, appropriately evidencing
that services were in fact provided. Any
payment to a Person Acting on Behalf of the
Group of a commission, service fee, or other
fees (or the grant of discounts to distributors)
which is not in accordance with the Person
Acting on Behalf of the Group agreement, or
which is not in accordance with the Group's
general policies, procedures, and guidelines on
commissions, fees and expenses must be
approved in writing by the CEO.

10.12 In particular, you should not agree to
make payments to a party other than the
Person Acting on Behalf of the Group itself and
should not agree to any request from the
Person Acting on Behalf of the Group to make
a payment to an offshore bank account. For
example, where the registered Person Acting
on Behalf of the Group is a company, you must
not make payments to individual employees or
officers of the Person Acting on Behalf of the
Group.

Joint Ventures

10.13 The Group could be liable for the acts
of a Joint Venture Partner if those acts were
found to have been committed on its or the
Joint Venture's behalf.

10.14 Due diligence must be applied to
proposed Joint Venture Partners prior to
entering into Joint Venture arrangements with
them.

10.15 The requirement to carry out due
diligence applies regardless of whether the joint
venture is of a contractual nature or involves
the creation of a specific joint venture legal
entity.

10.16 Joint Venture Partners must be
selected on the basis of a clear business
rationale. For example:

10.16.1 technical expertise in
matters where the Group does not have
equivalent expertise;

Ha OCHOBaHUW AEeNCTBUTENbHbIX CHETOB-
dakTyp, BbINUCOK, NPUeMOo-nepeaaToyHbIX
aKTOB M ApYrMX JOKYMEHTOB, Haanexalium
obpasom noagTBEpPXKAAOLLMX, YTO yCnyrun Bbinu
dakTnyeckn npegoctaBneHsbl. Jliobas
BbinnaTta Jlnuy, Jencreyolemy ot VimeHun
["pynnbl, KOMUCCUOHHBIX, CEPBUCHBIX UMK
Apyrmx cbopoB (Mnv npegocTaBneHne CKUAoK
ancTpubboTopam), KOTopble He
cooTBeTCTBYIOT CornawieHuto ¢ Jimuom,
Hencteyowmm ot menn Mpynnbl, nnm
KOTOpble HE COOTBETCTBYIOT OOLLMM
nonuTukam, npoueaypam 1 pekomeHgauusam
pynnbl B OTHOLLEHWUM KOMUCCUIA, COOPOB 1
pacxoaoB, AOMKHbI

yTBEepxaaTbca [reHepanbHbIM ANPEKTOPOM B
NMCbMEHHON dhopme .

10.12 B yacTHOCTU, Bbl HE AOTKHbI
cornawaTbCs OCYLLECTBNATL NNaTexun apyromn
CTOpOHe, Kpome camoro Jlvua, [dencraytoLero
oT VImeHu Mpynnbl, 1 HE JOMKHBI
cornawiaTbCs HX Ha Kakyto npockby Jlnua,
Oenctsytowiero ot Mimenm Mpynnbl no
OCYLLECTBIEHNIO NniaTexa Ha o LLIOPHbIN
GaHkoBckuI cyeT. Hanpumep, ecnu
3aperncTpuposaHHbim Jluuom, [lencTeyrowmm
oT VimeHu Mpynnkl, ABNSETCS KOMMaHWs, Bbl
He LOIMKHbI OCYLLEeCTBNATL BbinNnaThl
OTAENbHBIM COTPYAHUKAM WIN CYXaLluum
Jnua, Oenctytowero ot menn Mpynnebl.

CosmecmHbie [Mpednpusmus

10.13 'pynna MoXxeT HECTU OTBETCTBEHHOCTb
3a gevicteus NapTHepa no CoBMeCTHOMY
MpegnpuaTuio, ecnu 6bINo YCTaHOBMEHO, YTO
3TW AencTBms Bblnn cCoBEpPLUEHbI OT €€ UMEHN
unun ot umeHn CoBMECTHOro NpeanpusTUS.

10.14 Heobxogumo npoBecTn JOMKHYIO
NMPOBEPKY B OTHOLUEHMWN Npearonaraembix
MapTHepos no CosBmecTHOMY [MpeanpusTuio
[0 3aKMYeHns C HAMMW cornaLleHuni o
CosmecTHOM [Npeanpuatuu.

10.15 TpeboBaHune 0 npoBeaeHUN JOIHKHOW
NPOBEPKUN NPUMEHSIETCSI HE3aBUCUMO OT TOrO,
cywectByeT nn CoBmecTHoe Mpeanpusitne B
cdopme goroeopa unuv npegnonaraet
€03fjaHne KOHKPETHOro COBMECTHOrO
topuanyeckoro nuua.

10.16 MNapTHepbl no CoBMEeCTHOMY
MpeonpuaTio OOMMKHBI BEIOMPATLCH Ha
OCHOBE YeTKOro 4enoBoro o60CHOBaHMS.
Hanpuwmep:

10.16.1 TexHM4eckas akcnepTusa B Bonpocax,
roe 'pynna He umeeT paBHO3HAYHON
3KCNepTmn3bl;



10.16.2 the Joint Venture Partner is
a financial sponsor for a project;

10.16.3 experience or existing
presence in a local market;

10.16.4 a requirement by the
relevant government/customer for local partner
involvement in a bid or project vehicle.

10.17  All Joint Ventures in which the Group
participates must be subject to ABC policies
and procedures. Those procedures can either
be aligned to those of the Group or to those of
the Joint Venture Partner, provided that the
Joint Venture Partner's procedures:

10.17.1
the Group; or

are equivalent to those of

10.17.2 otherwise comply with all
applicable ABC laws and standards, which
should be confirmed by the Head of Legal.

10.18 Where a Joint Venture in which the
Group participates has legal form, it will be the
ultimate responsibility of the Directors (or
equivalent) of the Joint Venture entity appointed
by the Group to take reasonable steps to
ensure compliance by the Joint Venture with
anti-bribery and anti-corruption laws and
standards.

10.19 High risk Joint Ventures that involve
Public Officials or their Affiliates as partners
should be subject to additional controls on a
risk-based approach basis (see section 5 of this
Policy).

11. DUE DILIGENCE AND MONITORING
MEASURES FOR PERSONS ACT ON
BEHALF OF THE GROUP AND JOINT
VENTURE PARTNERS

When should you carry out due diligence?

10.16.2 MapTtHep no CoBmMecTHOMY
MpegnpuaTtuio sensieTcss GMHAHCOBbLIM
CMOHCOPOM NPOEKTa;

10.16.3 onbIT NNK UMetoLLIEECS NPUCYTCTBUE
Ha MECTHOM PbIHKE;

10.16.4 TpeboBaHMe COOTBETCTBYHOLLENO
NpaBuUTENbCTBA / KITMEHTA MO HaNNYuio
MECTHOro napTHepa A5 y4acTHMKOB TeHaepa
UK NpoekTa.

10.17 Bce CoBmecTHble [Npegnpuatus, B
KOTOpbIX y4acTByeT 'pynna, 4OMmKHbI
NOAYUHATBECS aHTUKOPPYMNLUOHHBIM
nonuMTuUKam 1 npouenypam. 3T npoueaypsbl
MOryT ObITb OO cornacoBaHbl ¢
npouenypamu pynnbl, Nn6o ¢ npoueaypamu
MapTHepa no CoBmecTHOMY MNpeanpuaTuio,
npu ycrnoeuwu, 4To npoueaypsbl MNapTHepa no
CoemecTHoMY MNpeanpusTuto:

10.17.1 paBHO3Ha4YHbI MMetoLWmnMca B [pynnbl;
unm

10.17.2 nHbIM 06pa3omM COOTBETCTBOBATL
BCEM NPUMEHMMbIM 3aKOHaM W HOPMaTUBHbIM
TpeboBaHmam no 6opbbe co
B3ATOYHMYECTBOM W KOPPYMLUMEN, YTO LOIDKHO
ObITb MOOTBEPXKOEHO PyKOBOOUTENEM
KOpuanueckon Cnyxobl.

10.18 B Tex cny4asix, korga CoBmecTHOE
Mpeanpuatne ¢ ydactnem [pynnel, umeet
OpraH13auroHHO-NpPaBoBYyto hopmy,
OvpekTopa topuamyeckoro nuua CoBMeCTHOro
MpeanpuaTns (MUNU UX 3KBUBANEHT),
Ha3HaveHHble [pynnbl, OyAYT HECTU KOHEYHYIO
OTBETCTBEHHOCTb 3a NPUHATUE Pa3yMHbIX Mep
no obecneyeHunto cootseTcTBUS COBMECTHOrO
MpeanpuaATUSA 3aKOHaM U HOPMaTUBHBIM
TpeboBaHuam no 6opbbe co
B3ATOYHMYECTBOM N KOPPYMLUMEN.

10.19 CoBmecTHbIe [NpeanpusTms ¢ BbICOKAM
YPOBHEM pUcka, B KOTOPbIX NapTHepamm
agnstoTcs MNyonuyHble [JomkHoCTHbIe Jlnua
unum ux AddunuposaHHble Jlnua, JomKHbI
OOMOMHUTENBbHO KOHTPONIMPOBATLCS C
MCMorib30BaHMEM NOAX0Aa, OCHOBAHHOIO Ha
oLeHke pucka (cMm. Pasgen 6 HacToswen
MonuTnkn).

11. MEPbI JOJIXXHOW MPOBEPKU U
MOHUTOPUHIA B OTHOLLEHWUM NAL,
OEUCTBYIOWMX OT UMEHM rPYNMbI U
NAPTHEPOB NO COBMECTHOMY
NPEANPUATUIO

Koeda cnedyem ripogodumsb QOMKHYHO
npoeepky?



111 Due diligence measures should be
applied before:

11.1.1 engaging the Person Acting on Behalf
of the Group;

11.1.2 entering a Joint Venture.

11.2 Due diligence measures should be
applied using a risk-based approach in
consultation with the CEO.

Where due diligence is required, it must be
completed prior to:

11.2.1 the signing of contracts with third
parties (including a Person Acting on Behalf of
the Group or Joint Venture Partner);

11.2.2 any work being carried out by the
Person Acting on Behalf of the Group or Joint
Venture Partner,;

11.2.3 engagement in any activities
whatsoever by a Joint Venture arrangement
(including marketing activities or the response
to any RFP).

What Due Diligence Measures should be
applied?

11.3 The type of due diligence measures
required will vary depending on the nature of
the relationship and counterparty. This Policy
does not aim to set prescriptive detailed
requirements for each and every type of
counterpart the Group deals with.

11.4 You must seek advice from the Head
of Legal on the type of due diligence required
for each counterparty. There is therefore
flexibility for the precise measures to be
determined on a case-by-case basis having
regard to the nature of the counterparty, the
relationship, and the transaction.

11.5 At a minimum, standard due diligence

requires the Group to obtain and record:

11.5.1 the commercial rationale for of the
proposed relationship;

11.5.2 the existence, legal structure and form
of the relevant counterparty;

11.1 Mepbl JOMKHOW NPOBEPKM cneayeT
NPUMEHSTb J0:

11.1.1 npuneyveHna Jlnuya, [encTteyrowero ot
Wmenu Mpynnbl;

11.1.2 BXOXAEHUSA B COBMECTHOe
npeanpuaTme.

11.2 Mepbl JOMKHOW NPOBEPKM cneayeT
NMPUMEHSITb C UCNONb30BaHNEM NOAX0Aa,
OCHOBaHHOrO Ha OLEeHKe pucka,
KOHCYNbTUPYACh C 'eHeparnbHbIM
ONPEKTOPOM.

Ecnu TpeGyeTcs formkHas npoBepka, oHa
[0JKHa ObiTh 3aBepLueHa [o:

11.2.1 nognucaHnsi 4OroBOpoOB C TPETbUMM
cTopoHamu (B ToM uucrie Jlnuom,
Hencteyowmnm ot MUmenn IMpynnbl nnu
MapTHepom no CoBmecTHOMY NpeanpuaTuio);

11.2.2 BbinonHeHusa nobon padoTsl Jluuom,
Hencteyowmm ot MUmenn IMpynnbl nnu
MapTHepom no CoBmecTHOMY [MpeanpuaTuio;

11.2.3 yyacTus B nobon oesaTensHoCT No
cornaweHunto o CosmecTtHoM lMNpeanpuatm
(BKNOYast MapKETUHrOBbIE MEPONPUSATUS UMK
OTBET Ha MtoboK 3aNnpoc KOMMEepPYECKNX
NpeasioXeHun).

Kakue Mepsi JomxHou Nposepku crnedyem
npuMeHsme?

11.3 Tyin He06XOANMBIX Mep OOJKHOMN
npoBepkn OyaeT 3aBMceTb OT Xxapakrepa
OTHOLLIEHMI U KOHTpareHTa.

Llenbto HacToswern MNonntnkn He asnseTca
yCTaHOBMEHNe NpeanmcbiBaloLLmnx nogpobHbIX
TpeboBaHuMI N0 KaXgoMy Tuny napTHepa, ¢
KOTOpbIM B3anmogenctesyeT KomnaHus.

11.4 Bbl JOMKHbI MPOKOHCYNbTUPOBATLCS C
Pykosogutenem KOpuguydeckoro Cnyx6bl no
TUNY SOMKHOM NPOBEPKU, HEOBXO0aUMON ANs
KaXxgoro KoHTpareHTta. Takum obpasom,
CYyLLIECTBYET r'MOKOCTb B ONpeaeneHnn TOUHbIX
Mep B K&)KOOM KOHKPETHOM Crny4ae C y4eToM
Xapakrepa KOHTpareHTa, OTHOLLIEHUI U
onepauuu (caenkn).

11.5 Kak MMHUMYM, cTaHOapTHas AoMmKHas
npoBepka TpebyeT oT pynnbl nonyyeHns
[MHopMaumm 0] 1 4OKYMEHTUPOBaHMUS:

11.5.1 KoMMep4yeckoro 060CHOBaHUS
npegnaraemMbiX OTHOLLIEHUN;

11.5.2 Hanu4ns, NpaBOBON CTPYKTYpPbI U
POpMbl COOTBETCTBYHLLENO KOHTPAreHTa;



11.5.4 the identity of the directors of the
counterparty;

11.5.5 any connections between the
counterparty (including its shareholders,
directors and officers) and government bodies
or Public Officials;

11.5.6 the level of proposed remuneration,
which must be commercially justifiable; and

11.5.7 the nature of any ABC procedures that
the counterparty has in place.

High Risk Situations

11.6 If any “red flags” are present (see
Schedule 2 of this Policy) or the circumstances
are deemed high risk for some other reason, it
is appropriate to take additional measures and
perform further due diligence on the reputation
of the counterparty and its perception by others
in the market.

Records

11.7 Records of the due diligence
measures applied must be retained for a period
of 5 years following the termination of the
relationship with the counterparty.

Contractual Obligations

11.8 The CEO is responsible for ensuring
that ABC matters are appropriately addressed
in contractual agreements with counterparties.

11.9 The contractual provisions that apply
in a particular case will be determined with
regard to the nature of the counterparty,
potential risks and the nature of the transaction.

11.10 The contractual provisions may
include:

11.10.1 obligations on the
counterparty to comply with applicable ABC
laws and standards;

11.10.2 obligations on the

11.5.4 NNYHOCTM ANPEKTOPOB KOHTPAreHTa;

11.5.5 ntoBbIx cBA3EN MeXOY KOHTPAreHTOM
(BKnoYasi ero akLUMoOHepoB, OUPEKTOPOB U
OOMMKHOCTHBIX NML) U rocygapCTBEHHbIMM
opraHamu unm MNyennyHbIMM [JOImMKHOCTHBIMM
JNlvuamuy;

11.5.6 ypoBHS npegnaraemMoro
BO3HarpaxgeHusl, KOTOpbI AOMMKEH ObITb
KOMMepPYECKM OMnpaBAaHHbIM; a TakkKe

11.5.7 xapaktepa nobbix UMEIOLLMXCH Y
KOHTpareHTa npoueayp no 6opbbe co
B3STOMHWYECTBOM U KOppynumen

Cumyauyuu ¢ 8bICOKUM YpO8HEM pucka

11.6 Ecnu npucyTCTBYIOT Kakne-nnbo
«kpacHble pnaru» (cm. MPUNOXXEHUE 2
aton MonuTukmn) nnm obctosiTenscTea
CUMTaOTCS BbICOKOPUCKOBLIMM MO KaKoN-nmbo
OpYron npmynHe, LienecoobpasHo NPUHATL
OOMNOMHUTENbHBIE MEpPbI, a TaKKe NPOBECTH
OanbHEeNLy OOIMKHYIO NPOBEPKY penyTauum
KOHTpareHTa n ero BOCnpusTs opyrumm
y4aCTHMKaMU pbiHKa.

LlokymeHmauus

11.7 [JOoKyMeHTbI O MPUHSATBIX MEpPaXx JOSKHOM
NMPOBEPKN AOIMKHbI XPaHUTLCA B TeYeHne 5
neT nocne npekpaLieHnss OTHOLLEHWI C
KOHTPareHToM.

LozoeopHble obsizamenscmea

11.8 NeHepanbHbIN ANPEKTOp OTBeYaeT 3a
obecneveHne Hagnexallero peleHmns
BOMPOCOB NPOTMBOAENCTBUS B3ATOYHUYECTBY
M KOppYynunn B AOTOBOPHbIX COrnatlieHnsax c
KOHTpareHTamu.

11.9 JoroBopHble ycrnoBus, NpUMEHNMbIE B
KOHKPETHOM criy4ae, onpeaensoTcs C y4eToM
XapakTepa KOHTpareHTa, Hanu4uums
NOTEHLUManbHbIX PUCKOB U XapaKTepa CAEmKu.

11.10 B poroBopHbie yCrnoBusi MoryT
BKNtOYaTbCS:

11.10.1 ob6sA3aTenbCTBa KOHTPareHTa
cobntogaTe NPYMEHUMbIE 3aKOHbI 1
cTaHgapTbl Mo 6opbbe Co B3ATOYHUYECTBOM U
Koppynuuen;

11.10.2 o6sa3aTenbCTBa KOHTpareHTa

counterparty to comply with this Policy by a way cobntogate HacTosawyto MonmMTuky nytem

of including anti-corruption conditions/clauses
into the agreements;

005s13aTENbHOrO BKIOYEHNS B OoroBop.bl
AHTUKOPPYNUNOHHbIX ycnosmWoroaopOK;



11.10.3 representations that the
counterparty has not and will not engage in
unlawful conduct and will abide by ABC laws;

11.10.4
relevant unlawful conduct is detected;

11.10.5 rights for the Group to
monitor activities and inspect their books and
records;

11.10.6 requirements on the
counterparty or relevant employees of the
counterparty to undergo ABC training;

11.10.7 rights for a Group
representative to be present at all meetings
held on behalf of a Joint Venture, particularly
where those meetings may constitute high risk

interactions such as meetings in a sales context

or meetings with Public Officials;

11.10.8 legal remedies available to
the Group in case of breach of any of the
obligations, representations and/or
requirements set out above.

Monitoring

11.11
Joint Venture Partner or Person Acting on
Behalf of the Group should be actively
monitored in order to ensure compliance with
the law and any contractual obligations. The
Group will avoid dealing with third parties
(including Persons Acting on Behalf of the
Group or Joint Venture Partners) in relation to
whom there are indicators of corrupt violations.

11.12
be taken will inevitably vary depending on the

nature of the relationship and the legal status of

the counterparty. This Policy does not aim to
set prescriptive standards of monitoring that

should be applied to each particular relationship

or type of relationship. As in the case of due
diligence, there should be flexibility for the
monitoring methods applied to take into
account the risks posed by a particular
relationship or the legal status of the

disclosure obligations where

Once established, a relationship with a

The monitoring measures that need to

11.10.3 3a9BNeHNsa 0 TOM, YTO KOHTPAreHT He
3aHUMancs v He OyaeT 3aHMMaTbCA
NpOTMBOMNPaBHON AeATENbHOCTLIO 1 ByaeT
cobntogaTte aHTUKOPPYMLMOHHOE
3aKoHOAaTenbCTBO;

11.10.4 o6s3aTenbCTBa N0 PACKPLITUIO
MHopmMaLnm Npu oBHapyXeHUK
COOTBETCTBYIOLLLErO NPOTUBONPABHOIO
noBefeHus;

11.10.5. npaBa Npynnbl NpoBOANTb
MOHUTOPWHI OEATENBbHOCTU U MPOBEPATb UX
OyxranTepckue KHUIM 1 JOKYMEHTb;

11.10.6 TpeboBaHUSA K KOHTPAreHTy Unn
COOTBETCTBYIOLUM COTPYAHMKAM KOHTpareHTa
Mo NPOXOXAEeHU 00y4YeHnsa B obnacTtu
NPOTUBOOENCTBUSA B3ATOYHNYECTBY U
Koppynuuu;

11.10.7 npaBa npegctasutens pynnbl
NpUCYTCTBOBATb Ha BCEX BCTpe4ax,
NpoBOAMMbIX OT MMeHM COBMECTHOIO
MpeanpuaTns, ocobeHHO ecnn 3TN BCTPeYn
MOryT NpeacTaBnsATb cOb0N B3aMMoOeNCTBIS
C BbICOKUM YPOBHEM pucKa , Takmne Kak
BCTPEYUN B KOHTEKCTE MPOAAX MUIMN BCTPEYM C
My6nuyHbIMy JOMKHOCTHBIMY JTLamu;

11.10.8 cpeacTtBa NnpaBoOBOW 3aLUUTHI,
AOCTynHble ['pynnbl B cryvyae HapyLleHUs
noboro 13 06sa3aTenbCTB, 3asBNEHUN U / Unn
TpeboBaHWIA, N3NOXEHHbIX BbiLUE.

MoHumopuHe

11.11 MNocne ycTaHOBNEHWSA OTHOLLEHWNIA C
MapTHepom no CoBmecTHOMY NpeanpuaTuio
unu Jlngom, dencteyownm ot meHn
"pynnbl, crieayeT NpoBOANTb UX aKTUBHbLIN
MOHWUTOPVHT C Lienblo obecneveHms
cobnofeHnst 3akoHoZ4aTenbCTBa U MobbIX
OOroBOpHbIX 006a3aTensbeTB. pynna Oypet
nsberaTb B3aMMOLENCTBUS C TPETbUMM
nuuamu (BkntoYvas nuy, JencTeyowmnx ot
Wmenun Mpynnel nnn MNapTHepoB no
CoBmecTHOMY [MpeanpuaTuio), B OTHOLLEHUN
KOTOPbIX MMEKTCS NPU3HAKN KOPPYMLMOHHBIX
npasBoHapyLLUEHUM.

11.12 Heobxoanmele Mepbl N0 MOHUTOPUHTY
HeunzbexHo 6yayT pa3HbIMK B 3aBUCUMOCTU OT
XapakTepa OTHOLLEHWI U NpaBoOBOro craTyca
KOHTpareHTa. Llenbio HacTosALwen NoNUTUKA He
ABMNSETCHA YyCTaHOBMNEHWE NpeanyvCbiBatoLLnX
CTaHOapTOB MOHUTOPUWHIA, KOTOPbIE OOJIKHbI
NMPUMEHSATLCH K KaXXAOMY KOHKPETHOMY Tuny
OTHoLLeHun. Kak 1 B cnyvae JomkHom
npoBepkn, Heobxoanma rmbKocTb B
OTHOLUEHMW METOAOB MOHUTOPUHIA, C y4eTOM
PUCKOB, CBA3AHHbIX C KOHKPETHLIMU



counterparty. The measures to be taken in
each particular case are determined by the
CEO.

Monitoring measures may also include:

11.12.1
to third parties;

scrutiny of payments made

11.12.2 requiring annual certification
by counterparties of compliance with ABC laws;

11.12.3 requesting information from
counterparties and scrutinizing that information;

11.12.4 attendance of the Group's
Legal representative(s) at meetings deemed to
be "high risk” from a compliance perspective
between:

(A) the Person Acting on Behalf of the Group or
a Joint Venture Partner; and

(B) the Group's employees or third parties.

11.12.5 regular or occasional
meetings with counterparties and review of
recent adopted business arrangements and
associated sales processes.

12. COMMUNICATION OF THIS POLICY

12.1 A copy of this Policy is available on
the Group's official website and on the intranet
portal.

12.2 This Policy may be disclosed to our
customers, suppliers, sub-contractors or
Persons act on behalf of the Group.

12.3 We may disclose this Policy in case of
mandatory requirements or in connection with a
response to an RFP.

13. REPORTING AND INVESTIGATING
CONTRAVENTIONS

131 If any person becomes aware of or
suspects a breach of this Policy by an
employee or associate of the Group or a third
party undertaking business on behalf of the
Group, this information must immediately be

OTHOLLEHMSIMMW UMK NPaBOBbLIM CTaTYCOM
KOHTpareHTa. Mepsbl, KOTOpble OOMKHbI ObITb
MPUHATBI B KAXXO0M KOHKPETHOM criyyae,
onpegenset eHepanbHbIN OUPEKTOP.

Mepbl MOHUTOPUHIa MOTyT TakKe BKIHo4YaTb:

11.12.1 npoBepKy nnaTexewn, NPoOnN3BeAEHHbIX
TpeTbMM Nuuam;

11.12.2 TpeboBaHue exerogHoro
noaTBepXxXaeHnAa OT KOHTpareHTa no
cobnioaeHNo aHTUKOPPYMLIMOHHOIO
3aKoHOAaTerNbCTBa;

11.12.3 3anpocbl MHGOpMaLumn y
KOHTpareHToB M NPOBEPKY NpeaoCTaBNeHHON
MHopmaLuu;

11.12.4. npucytcteue KOpuamyeckoro
MpenctaBsutens (MpegcraButeneit) Mpynnbl
Ha BCTpeYax, CHMTAIOLMNXCS C TOYKN 3PEHUS
KOMMaeHca BCTpeYamMm «C BbICOKMM YPOBHEM
puckay» mexay:

(A) I'lnuom, Oencreyowmm ot Mimenm Mpynnbl
unu NMaptHepom no CoBMECTHOMY
MpegnpuaTtuio; n

(B) cotpyaHukamu pynnbl unu TpeTbMMmn
nauamu.

11.12.5 perynspHble unu HeperynspHole
BCTPEYM C KOHTPareHTaMu u KOHTPOrb
MPUHATLIX HOBbIX AEMNO0BbIX AOrOBOPEHHOCTEWN
1 CBA3aHHbIX C HUMW NPOLIECCOB NPOAaX.

12. AHOOPMUPOBAHME OB 3TOWU
NONMUTUKE

12.1 Konusi HacTosiwen [MNonuTtukn
nybnukyeTcsa Ha ocumymansHom Beb-cante
pynnel, a Takke Ha BHYTPEHHEM nopTane
pynnel B MHTpaHeTe.

12.2 Hacrosiwas Nonutuka moxet
packpbIBaTbCA HALLUM KNUEHTaM,
nocTasLLMKam, cybnogpsadmkam unu Juuam,
Oewnctaytowim ot MUmeHnu Mpynnbl.

12.3 Takxke NonuTtuka moxeT BbITb packpbiTa
npu HanNnunm obsa3aTenbHbIX TPeboBaHUIA Mn
B OTBET Ha 3anpoCbl KOMMEPYECKUX
npeanoXeHnin.

13. "THOOPMUPOBAHUE O HAPYLLEHUAX
N UX PACCNEOOBAHUE

13.1 Ecnu kakoe-nnbo nuuo y3HaeT unm
NMOLO3PEBAET O HAPYLUEHWUM HACTOSLLEN
MonuTHKKM CO CTOPOHBI COTPYAHUKa [pynnbl
UMW CBA3aHHbIX C HEW nuu, Heobxoamnmo
HEMeANIeHHO AOBECTU MHAOPMAaLINIO OO0




brought to the attention of the CEO. The Group
appreciates that you may not be qualified to
judge on whether the particular action
represents a breach of this Policy and therefore
considers any report and treats it as an
indication and not an accusation.

13.2 Your report will be treated
confidentially, to the extent possible.

13.3 You may discuss the matter with your
line manager if you wish.

13.4 You will not suffer any adverse
consequences from the Group if you report
suspected unlawful conduct.

13.5 You must not at any time destroy any
material that might be of use to an investigation
of a breach of this Policy, or make any
disclosure to any person that might be
prejudicial to such an investigation. Any action
to the contrary may result in dismissal or
disciplinary proceedings.

13.6 You must comply with any requests
by the Group to provide all relevant information,
materials or documents related to an
investigation of a breach of this Policy. You
must ensure that information requested by the
Group and disclosed by you is, to the best of
your knowledge, true, accurate and not
misleading. Any action to the contrary may
result in dismissal or disciplinary proceedings.

13.7 Any reports made under this Policy
will be promptly and thoroughly investigated.

14. EMPLOYEE RESPONSIBILITY

14.1 You must read this Policy, ensure that
you understand its requirements and comply
with them while performing your duties.

cBefeHus N'eHepanbHoOro anpekTtopa. pynna
NOHWUMAET, YTO Bbl, BO3MOXHO, HE Obnagaete
[OCTaTo4YHOM KBanudukaumen, 4Toobl
onpenenuTb, NpeacTaBnseT nu cobon
KOHKpETHOe AencTeme

HapyLueHue HacTodwen MNonutrkn, n NoaTomy
paccmaTtpuBaeT noboe coobLieHne 1
OLIEHMBAET €ro Kak curHarn, a He Kak
obBMHeHNE.

13.2 NepepaHHble Bamy cBefeHus 6yaoyT
paccMaTpyBaTbCs, HACKOMNBKO 3TO BO3MOXHO,
KOH(MAEHLManNbHO.

13.3 Ecnu xotute, Bbl MOXeTe 06CcyanTb 3TOT
BOMPOC CO CBOUM HENOCPEACTBEHHbLIM
pykoBoaUTENEM.

13.4 Co cTopoHbl ['pynnbl a4ns Bac
He OyOeT Kakumx-rnmbo HeraTMBHbIX
NocneacTBUA ecnuy Bbl cOOBLLMTE O
NMOAO3PEHNSAX B HenpaBOMEpPHOMN
OeATenbHOCTY.

13.5 Bbl HUKOrA4a He OOMKHbI YHUYTOXaTb
Kakve-nmbo maTepuansl, KOTOpble MOryT ObITb
nonesHbl AN paccneaoBaHns

HapyLweHus HacToswen MNonutnku, n He
OOMXHbI packpbiBaTb MHOpMaLuio Nodomy
nvuy, KOTOpoe MOXET NPUYNHUTL BPea
TakoMy paccnegoBaHmio. Jlioboe obpaTHoe
3TOMY AENCTBUE MOXET MPUBECTU K
YBOJSIbHEHWIO UNWU ANCUUNITMHAPHOMY
pasbuparenbcTay.

13.6 Bbl OMKHbI BbINOMHATE NH0ObLIE 3anpochl
["pynnbl NO NpefocTaBneHnio BCewn
COOTBETCTBYHOLLEN MHOpMaL K,
mMaTepuanoB UMM JOKYMEHTOB, CBSI3aHHbIX C
paccnegoBaHMeM HapyLUEHUs1 HACTOsLLEN
MonuTukun. Bel gomkHbl yoeauTbes, 4To
WHpopmauums, 3anpoLleHHada [Mpynnon n
pacKpbITas BaMu1, HACKOJIbKO BaM U3BECTHO,
ABNSIeTCA AOCTOBEPHOW, TOYHOW U HE
BBOASLLEN B 3abnyxaeHue. JTloboe obpaTHoe
3TOMY AENCTBUE MOXKET NPUBECTU K
YBOJIbHEHWIO UNN ONCLUNIIMHAPHOMY
pasbuparenbcTay.

13.7 IlioGble cBeaeHus, nepegaBaeMblie B
COOTBETCTBUU C HacTosLlen Nonutukon,
OynyT paccrnefoBaHbl ONepaTUBHO U
TWaTenbHO.

14. OTBETCTBEHHOCTb COTPYOHUKA

14.1 Bbl JOIMKHbI 03HAKOMUTLCS C HACTOSLLEN
MonuTnkon, y6eamTbCst B MOHNMaHWK
yKa3aHHbIX TpeboBaHun 1 cobrnogaTtb NX Npu
BbINMOJSIHEHNN CBOUX (PYHKLMOHAIbHBIX
06s3aHHOCTEN.



14.2 The prevention, detection and
reporting of bribery and other forms of
corruption are the responsibility of all with
whom we interact. All employees are required
to avoid any activity that might lead to, or
suggest, a breach of this policy.

14.3 Any transaction, no matter how
seemingly insignificant, that might give rise to a
violation of this policy and/or any Applicable
Anti-Corruption Laws must be reported
promptly to the Ethics and Compliance
Committee. For example, if a client or potential
client offers you something to gain a business
advantage with us, or indicates to you that a gift
or payment is required to secure their
business. Further “red flags” that may indicate
bribery or corruption are set out in Schedule 2.

14.4 Any employee who breaches this
Policy may face disciplinary action. The Group
reserves the right to terminate its contractual
relationship with the employees in case of
major violations of disciplinary nature and
several disciplinary actions including for the
breach of this Policy.

15. WHO IS RESPONSIBLE FOR THE
POLICY

15.1 Senior Management has overall
responsibility for ensuring this policy complies
with our legal and ethical obligations, and that
all those under our control comply with it.

15.2 The CEO has primary and day to day
responsibility for implementing this policy, and
for monitoring its use and effectiveness.

16. MONITORING AND REVIEW

16.1 The CEO monitors the effectiveness
and reviews the implementation of this Policy,
regularly assessing its suitability, adequacy and
effectiveness. Any improvements identified will
be made as soon as possible. Internal control
systems and procedures will be subject to

14.2. MNpenynpexaeHue, BbiBNEHWE U
coobLLeHne 0 B3ATOUHMYECTBE U OPYruX
dopmax Koppynuumn aBnaoTcs 0693aHHOCTbIO
BCEX, C KEM Mbl B3aumogencTeyem. Bce
COTPYAHMKM 005a3aHbl n3beratb Modbix
OENCTBUIA, KOTOPbIE MOTYT NPUBECTYU K
HapyLLeHUIo HacTosLwen MNonuTnkn nnm
npeanonaraTb ee HapyLleHNe.

14.3. O nobon onepauun, kakon bl
He3HauUTenbHOM OHa HX Ka3anacb, KOTopas
MOXET NMPUBECTU K HAPYLLEHUIO HACTOSLLEN
NONUTUKN U / N NIOGLIX MPUMEHUMbIX
aHTUKOPPYMUMOHHBIX 3aKOHOB, criegyeT
HesamennuTenbHo coobwnTb B KomuteT no
3TMKe M KoMMnaeHcy. Hanpumep, ecnv KnMeHT
UK NOTEHUMAnNbHbIA KNWEHT NpeanaraeT Bam
YTO-TO, YTOObI NONYYUTb Y HAC KOMMEpPYECKoe
NPenMyLLLECTBO, UMK AAET BaM MOHATb, YTO
ansa obecneyeHnsa Be4eHUs C HUMK
KOMMEPYECKOM AeaTenbHOCTH TpebyeTes
nogapok unu seinnata. JononHuTenbHble
«KpacHble hnarm», KoTopble MOryT YKa3blBaTb
Ha B3ATOYHMYECTBO MIM KOPPYMLNIO,
npuBeneHsbl B [NpunoxeHun 2.

14.4 K coTpyaHMKam, HapyLUMBLLNM
HaCTOSALLYIO NONUTUKY, MOTYT ObITb
NPUMEHEHbI Mepbl AUCUUMAMHAPHOIO
B3biCkaHus. ['pynna octaenseT 3a cobon
npaBo NpekpaTUTb TPY4OBbIE OTHOLLEHUS B
cny4yae rpybbIx AMCUMMIIMHAPHBIX HapyLLEeHWN
W HanuMunsa y coTpyaHWKOB HEOOHOKPATHbIX
OVCLUMNITMHAPHBLIX B3bICKaHWIA, B TOM YMChe 3a
HapyLleHue HacToswen Monutuku.

15. KTO OTBEYAET 3A MNMOJINTUKY

15.1. Bbiclwee PykoBogcTBO HeceT 06LLyio
OTBETCTBEHHOCTb 3a obecneyeHne
COOTBETCTBUSA HACTOALLEN MONMUTUKMA HaLLUM
IOPUAMNYECKUM N 3TUYECKMM 06si3aTENbCTBAM,
a TakXe 3a BbINOJIHEHWE HACTOSALLEeNn
NONNTUKN BCEMMU NOAKOHTPOJSTbHBIMU HaMm
nvuamu.

15.2 l'eHepanbHbIN ANPEKTOp HeceT
OCHOBHYI0 U MOBCEAHEBHYIO OTBETCTBEHHOCTb
3a peanusaumio HacToALEN NONUTUKK, a
TaKKe 3a MOHUTOPVHT €€ NPUMEHEHNS U
appeKkTnBHOCTH.

16. MOHUTOPUHI U MPOBEPKA

16.1 eHepanbHbIN AUPEKTOP OCYLLEeCTBRSeT
MOHUTOPUHI 3hPEKTUBHOCTU U NpoBEPSAET
MCrosiHeHue HacTosLwen MNonutuku,
perynsipHo oLeHvBas ee NPUMMEHUMOCTb,
afeKBaTHOCTb U 3PEKTUBHOCTL. JTtobble
BbISIBNIEHHbIE BO3MOXHOCTU yNnydlleHun oygyT



regular audits to provide assurance that they
are effective in countering bribery and
corruption.

16.2 Employees are invited to comment on
this policy and suggest ways in which it might
be improved. Comments, suggestions and
queries should be addressed to Ethics and
Compliance Committee.

17. LANGUAGE

This Policy was prepared in English and
Russian. In case of any inconsistencies
between the English and Russian versions of
this Policy, the Russian version shall prevail.

SCHEDULE 1 — DEFINITIONS
For the purposes of this Policy:

"ABC" means countering bribery and
corruption;

"Corruption" means (a) Abuse of office, giving
or taking a bribe, abuse of power, commercial
bribery or other unlawful use of one's official
position by an individual in violation of the
legitimate interests of society and the State,
with a view to gaining a benefit in the form of
money, valuables, other property or services of
a property nature, other property rights either
for themselves or for any third parties, or
unlawful granting of such a benefit to a person
specified by other individuals;

b) Performing the actions specified in
paragraph "a", on behalf or in the interests of a
legal entity;

"Countering corruption" means the activities
of federal government bodies, government
authorities of constituent entities of the
Russian Federation, local government bodies,
civil society institutions, organizations and
individuals within their scope of authority:

(a) Safeguarding against corruption, including
the identification and subsequent elimination of
corruption causes (corruption prevention);

(b) Detection, prevention, stopping,
exposing and investigation of corruption-
related offences (combating corruption);

peanun3oBbIBaTbLCS Kak MOXHO bonee
onepaTtneHo. Cuctemsl 1 npouenypbl
BHYTPEHHEro KOHTpons ByayT npoxoantb
perynspHble NPOBEPKN Ha NpegMeT UX
addpekTnBHOCTU B Bopbbe co
B3ATOYHMYECTBOM W KOPPYNLMEN.

16.2 CoTpygHvkam npeanaraetcs
NMPOKOMMEHTUPOBATL HACTOSALLYIO NONUTUKY U
NpeanoXuTb NyTu ee ynyyeHus.
KommeHTapun, npeanoxeHus n Bonpocol
cneayet HanpasnsaTe B KomuteT no aTuke un
KOMIMaeHcy.

17. A3bIK

HanHas MNonuTuka nogrotoBneHa Ha
aHrMNICKOM N PycCcKoM A3bikax. B cnyyae
Kakux-nmbo NpoTUBOPEYNIA MEXIY BEPCUSMU
AaHHoN MoNMUTUKM Ha aHTMNACKOM U PYCCKOM,
BEPCUSA HA PYCCKOM S13bIKE UMEET NPUOPUTET.

NMPUNOXEHUE 1 - ONPEOENEHUA
[nsa uenen HacToswen MNonnTtuku:

«AHTUKOPPYNUUNOHHbIN» O3Ha4YaeT
NPOTUBOOENCTBYIOLUNIA B3ATOYHNYECTBY U

KoppynLnK;

«Koppynuus» - a) anoynotpebnexuve
CNy>XeBHbIM NONOXeHNeM, fava B3ATKU,
nony4yeHue B3sTKK, 3noynoTpebneHne
NOMHOMOYMAMM, KOMMEPYECKMIA NogKyn mbo
MHOE He3aKoHHOe MCMNonb3oBaHue
PU3NYECKMM FINLLOM CBOENO AOMKHOCTHOIO
MOsoXXeHMs1 BOMPEKN 3aKOHHBbIM MHTEpecam
obLecTBa 1 rocygapcTsa B LIenax nonyvyeHuns
BbIrodbl B BUAe AeHer, LleHHOCTen, MHOro
MUMYLLECTBA UMW YCINYr UMYLLLECTBEHHOIO
Xapakrepa, MHbIX UMYLLLECTBEHHbIX NMpaB A1s
cebsa unu anga TpeTbux Ny, TG0 HE3aKOHHOE
npeaocTaBneHne Takom BbIroAbl Yka3aHHOMY
nmuy ApyrumMm onsnmyeckummn nuuamu;

6) coBepLueHMe OesTHUI, yKa3aHHbIX B NyHKTE
«a», OT UMEHW UNnN B NHTEpecax
HOPUANYECKOTO NNLA;

«MpoTuBOAENCTBME KOPPYNLMUY O3HAYaET
AesatenbHoCTb doefepanbHbIX OpraHoB
rocyapCTBEHHON BracTu, OpraHoB
rocyapCTBEHHON BracTu CyObeKToB
Poccuinckon degepaumm, opraHoB MECTHOIO
camoynpaBfeHusl, UHCTUTYTOB IPaXK4aHCKOro
obuecTBa, opraHm3auun n pmusmyecknx nuy B
npegenax ux nofHOMOYUN:

a) No NpeaynpexaeHunio Koppynummn, B TOM
yucne Nno BbISIBIIEHWIO U NOCNeayoLemy



¢) minimizing and/or eliminating the
consequences of corruption-related offences.

"Active Bribery" means the offer, promise,
authorisation or payment of bribes (directly or
indirectly) or assisting in, abetting or facilitating
any such conduct;

"Affiliate" means a Close Associate or an
Immediate Family Member;

“Applicable Anti-Corruption Laws” means all
anti-corruption laws and regulations to which
employees and the Group are subject to,
including the FCPA, the Bribery Act and the
OECD Convention, Federal Law "On
Combating Corruption” of 25.12.2008 N 273-
Fz, Criminal Code Article 204. Commercial
bribery, June 30, 2012 Resolution No. 667 of
the Russian Government "On approval of
requirements to internal control rules
developed by organizations conducting
transactions with cash or other property (with
the exception of lending organizations) and
annulment of certain Russian Government
acts", Recommendations for entrepreneurs on
corruption prevention (Prosecutor General's
Office and Ministry of Labor, 2019).

“Bribery Act” means the UK Bribery Act 2010.

"Bribery of a Public Official" means the
provision of any financial or other advantage to
influence a Public Official (improperly or
otherwise) in the performance of his/her official
duties in order to obtain or retain a specific
commercial advantage or general patronage
from the Public Official;

YCTPaHEHMWIO NPUYKH Koppynuum
(npodhunakTuka Koppynumm);

6) No BbISIBNEHWIO, NpeaynpexaeHunio,
npecevYeHnto, packpbITUIO U paccregoBaHnio
KOpPYNUMOHHBIX NpaBoHapyLueHui (bopbba ¢
koppynuuen);

B) N0 MUHMMMU3ALMN U (UNK) NNKBUOALUN
MOCreaACTBUA KOPPYNUUOHHbIX
rpaBOHapYLLEHUIA.

«AKTUBHBbIN NOAKYN» O3HayaeT
npeanoxexve, obellaHne, paspeLleHme unm
Aayvy B3ATOK (NPSIMO MIN KOCBEHHO) MIu
NOCOBHMYECTBO, NOMbITKA CKIIOHUTb K N0ObLIM
TakUM AENCTBUSIM U NOMOLLb B X
OCYLLIECTBIEHWMY;

«AddunupoBaHHoe nuuo» o3HavaeT
Bnuskoe CeszaHHoe Jluuo vnm bnunskoro
PopacrteBeHHuKa;

«MpuMeHuMoOe aHTUKOPPYNLMOHHOE
3aKoHOAaTeNnbCTBO» O3HA4YaeT BCe
@HTUKOPPYMLMOHHbIE 3aKOHbI 1 HOPMATUBHbBIE
aKTbl, KOTOPbIM MOAYUHSIIOTCS COTPYAHMKU U
Komnanus, Bkntovas 3akoH CLUA «O
NPOTUBOOENCTBUN KOPPYMLMUN 33 pyOEXOMY,
3akoH «O 6opbbe co B3ATOYHNYECTBOM» U
KonBeHuuio O3CP, ®3 P "O
npoTneoaencTamm koppynuun" ot 25.12.2008
N 273-93, YronosHbii Kogekc P® Cratbs
204. Kommepyeckuin nogkyn, NoctaHoBneHve
MpasuTtensctea PP o1 30 utoHa 2012 r. Ne 667
“O6 yTBepxgeHumn TpeboBaHUI K NpasBunam
BHYTPEHHEro KOHTPOnNs, paspabaTtbiBaeMbiM
OopraHusaumsiMmm, OCyLLeCTBNALLMMUN
onepauum ¢ eHEeXHbIMWU cpeacTBamMu Unu
WHBIM MMYLLECTBOM (32 UCKITHOYEHUEM
KpeaMTHbIX OpraHu3auumi), 1 NpusHaHmum
yTpaTUBLLMMM CUITY HEKOTOPLIX aKTOB
MpaButenbcTBa Poccunckon

depnepaumn’, PekomeHgaumm
npegnpyvHUMaTensM no npeaynpexaeHuto
koppynuwuu (F'eHnpokypaTtypbl n MUHTpyAa,
2019).

«3akoH «O 6opbbe co B3ATOYHMYECTBOM»
o3Ha4aeT 3akoH «O 6opbbe co
B3siTOUYHMYecTBOM» BenukobputanHumn 2010
roga.

«Moakyn My6nnyHoro JOmMKHOCTHOroO
nuua» o3Ha4vaeT npegocTasreHne nodoro
(PUHAHCOBOIO UMM MHOTO NPeMMyLLEeCTBa AN
BO3aencTBus Ha NMybnmnyHoe JomKHOCTHOE
nmuo (HeHagnexawum unu HeiM o6pasom)
NPy UCMOSTHEHUN UM CBOUX AOSMKHOCTHbIX
00513aHHOCTEW C LeNbto NOMyYeHnsa unm
COXpaHeHMs1 KOHKPETHOIO KOMMEPYECKOTro



"Close Associate" means an individual who is
known to have joint beneficial ownership of a
legal entity or legal arrangement or any other
close business relations with such a Public
Official or any individual who has sole
beneficial ownership of a legal entity or legal
arrangement which is known to have been set
up for the benefit of such a person;

"Commercial Bribery" means the provision of
any financial or other advantage where there is
intent to induce or reward improper conduct by
the recipient or another person in the private
sector;

Commercial bribery (Articles 204, 204.1, 204.2
of the Criminal Code of the Russian
Federation) means the illegal transfer of
money, securities, and other property to a
person performing managerial functions in a
commercial or other organization, as well as
the illegal provision of services of a property
nature to that person, granting other property
rights (including when property is transferred or
services of a property nature are provided, or
property rights are provided to another
individual or legal entity on the instructions of
such a person) for committing acts (or failure to
act) in the interests of the grantor or other
persons, if such acts (or failure to act) are
performed in the interests of the grantor or
other persons.

"Corruption risk" means the possibility that a
Group employee or any other person may
commit a corruption offence on behalf and in
the interests of the organization

“FCPA” means the US Foreign Corrupt
Practices Act.

"Immediate Family Member" means a spouse
or partner, or a parent, foster parent, child,
adopted child, or their spouse or partner;

npevMyLLecTsa unm obLero NoKPoOBUTENLCTBA
CO CTOpPOHbI My6nMYHOro 4OMKHOCTHOrO NULa;

«Bnusko cBfizaHHOEe NULO» 03Ha4yaeT Nuuo,
B OTHOLLIEHMM KOTOPOro U3BECTHO O HaNMuum
COBMeCTHOro 6eHemumapHoOro npaea
CcoBCTBEHHOCTM Ha lopnaNYeCcKoe NMLo UIn
NpaBoOOTHOLLEHUSA NN NOBbIX APYrMX TECHbIX
OEeNoBbIX OTHOLLEHMWIN € Takum My6nnyHbIM
[omKHOCTHBIM JTnuom unu niobsiM NUUoM, y
KOTOPOro UMeeTcs equHONNYHOEe
6eHedmumnapHoe npaBo COOCTBEHHOCTU Ha
IOPUANYECKOE NNLO UM NPaBOOTHOLLEHMWE, O
KOTOPOM M3BECTHO, YTO OHO ObINIO CO34aHo B
MHTepecax Takoro nmua;

«Kommepueckuit nogkyn» o3Hayaet
npegocTasneHne noboro GUHaHCOBOro nnm
WHOro NpeumyLlecTsa, C HaMepeHneM
CKITOHUTb K COBEPLLUEHUI0 Unn Bo3HarpagnTb
3a coBepLLEHMe HenpaBOMEpPHbIX AENCTBUN
nonyvaTenem unm UHbIM fMLOM B
HerocyaapCTBEHHOM CEKTOpE;

Kommepueckuin nogkyn (ct. 204, 204.1, 204.2
YK P®) — He3akoHHasi nepegada nuvuy,
BbIMOMHAOLLEMY YynpaBrieHYyeckne yHKLmMm
B KOMMEPYECKOW WU WHOW OpraHusauuu, A
€Her, UeHHbIX Oymar, MHOro MmyLlecTBa, a
Takke HE3aKOHHblE OKaszaHue emy ycnyr
MMYLLIECTBEHHOTO XapakTepa, NpeaoCTaBneH
e WHbIX MMYLLECTBEHHbIX NpaB (B TOM yucne
Korga no ykasaHuio Takoro fivua MMyLLecTBo
nepegaeTcsi, N yCnyrm MMyLLLECTBEHHOIO X
apakTtepa oka3sblBaloTCs, UMK
MMYLLECTBEHHbIE MpaBa MNPefoCTaBMAKTCA U
HOMY (OU3NYECKOMY WM HOPUANYECKOMY
nuiuy) 3a

cosepweHve fewnctBun (besgenctene) B WMHT
epecax

OAloLLEero UnM WHbIX NUL, €Ccnv yKkasaHHble
aencteua (6esgencTeme) BXogdaT B
cnyxebHble MOMHOMOYUSA Takoro nuua nubo
€CIN1 OHO B CUITy CBOETO CNny>KebHoro
NONOXEHUSI MOXET CNocoOCTBOBaTh
yKa3aHHbIM gencTeuam (6e30encTBuio).

«KoppynuuoHHbIN PUCK»

0O3Ha4yaeT BO3MOXHOCTb COBEPLLEHUS
coTpygHukomM [pynnbl, a Takke MHbIMKU NLaMn
OT MMEHM U B MHTepecax opraHusauuu
KOPPYNUUOHHOIO NPaBOHapYLLUEHUS.

«FCPA» o3HavaeT 3akoH CLLUA o
NPOTUBOLENCTBUN KOPPYNLMKN 33 pyBexom.

«Bnuskuit poacTBEHHUK» 03HaYaeT cynpyra,
Uny napTHepa, Unu poauTens, NPUEMHOro
pooutens, pebeHka, yCbIHOBNEHHOro pebeHka
Wnn Nx cynpyra unun napTtHepa;



"Joint Venture Partner" means the third party
partner engaged in a Joint Venture with the
Group;

"Joint Venture" means a commercial project
undertaken jointly by the Group and a third
party partner. This arrangement may be of a
contractual nature or involve the creation of a
specific joint venture legal entity;

“OECD Convention” means the OECD
Convention on Combating Bribery of Foreign
Officials in International Business Transactions
and all national and international laws enacted
to implement the OECD Convention.

"Passive Bribery" means the request,
solicitation, agreement to accept or receipt of
bribes, either directly or indirectly;

"Persons Acting on Behalf of the Group”
means anyone acting on the Group's behalf
(whether contractually engaged or not) to help
win or retain commercial advantages. It does
not include the Group’s employees;

"Public Officials" means those in legislative,
administrative, or judicial positions, public
servants, military or similar officials of any kind,
or any persons that exercise public functions
on behalf of any country, territory, municipality,
or for any public agency or public enterprise,
any person that exercises any function on
behalf of any wholly or partially state or
municipally-owned organisation or public
international organisation;

"Relationship Candidate" means a candidate
for hiring who is referred by a client, potential
client or Public Official, including an employee
of a state-controlled entity, or otherwise known
to have a family or close personal connection
to a client, prospective client or Public Official;
and

«MapTHep no CoBMeCTHOMY
MpeonpuaTuo» 03Ha4yaeT CTOPOHHErO
napTHepa, y4acTBYLLEro B COBMECTHOM
npeanpuatum ¢ Ipynnowu;

«CoBMecTHoe MpeanpuaTMe» o3HavaeT
KOMMEPYECKNIA NPOEKT, OCYLLIECTBSIEMbIN
COBMECTHO ['pynnon n CTOPOHHUM NapTHEPOM.
3OTa AOroBOPEHHOCTb MOXET UMETb
[JOrOBOPHbIV XapakTep UNn BKIoYaTb
CO30aHNe KOHKPETHOro puanNYeCcKoro nuua
COBMECTHOIO NpeanpuaTus;

«KoHBeHuUusa OJCP» o3HavyaeT KoHBeHLUIO
OO3CP no 6opbbe ¢ NoAKYNOM MHOCTPAHHbIX
OOIMKHOCTHBIX MWL, NPY OCYLLECTBEHUN
MeXAYyHapOAHbIX KOMMEPYECKUX COenokK, a
Takke BCe HauMoHarnbHble N MexXayHapoaHble
3aKOHbI, NPUHATLIE AN peanu3aumm
KonBeHuumn O3CP.

«lMaccuBHbIN NOAKYNM» O3HA4yaeT 3anpoc,
BbIMOraTenbCTBO, COrfacue Ha nony4yeHue unm
nony4yeHne B3sITOK B MPSAMOMN UITN KOCBEHHOM

thopwme;

«Jlnuya, OencrtByrowme ot UmeHu Mpynnbi»
O3Ha4aert noboe nuuo, AencTeyloLlee oT
umeHu [pynnbl (HE3aBUCUMO OT HaNMYns
AOrOBOPHbIX OTHOLLEHWI), C Lenbio
COAENCTBMSA MOMYYEHUIO UNN COXPaHEHUIO
KOMMEepPYECKMX NpeMMyLLecTB. OTO He
BKIIOYaeT COTPYAHUKOB [pynnbl;

«MybnuyHble JOMKHOCTHbLIE Nuua»
O3Ha4vaeT Tex, KTO 3aHuMaeT
3aKoHoAaTernbHble, aAMUHUCTPATUBHbBIE UMK
cynebHble JOMKHOCTU, roCy4apCTBEHHbIX
CNY>XaLUUX, BOEHHbIX UITM @aHANOMMYHbIX
OOJPKHOCTHBIX Ny, Ntoboro poga unu nobbix
nnL, KOTOPbIE BLINOMHAT NyOnnYHbIE
(YHKLMMN OT MMEHW MNOOON CTpaHsbI,
Tepputopun, MyHUUunanuTeTa unv ans
noBoro rocyaapCTBEHHOTO yYpeXOeHUs U1
rocyapCTBEHHOMo NpeanpusATus, nodoe nuuo,
KOTOPOE BbIMOSHAET N0OYH OYHKLUIO OT
MMEHM NOON NOMHOCTLIO UMM YaCTUYHO
rocygapcTBEHHOM NNu MyHULMNanbHON
opraHusaumm unm ooLecTBEHHOM
MeXAyHapoaAHOW opraHnsaunu;

«KaHgnpaT co cBA3AMU» O3Ha4aeT
KaHguaaTta ons HarMma, KoTopbli HanpasneH
KITMEHTOM, NoTeHLUNanbHbIM KIMMEHTOM UMK
My6nuyHbIM [JOMKHOCTHBIM JTnLoM, B TOM
yucrie COTPYAHNKOM KOHTPONMPYEMOM
rocygapcTBOM OpraHusaumm, unm B
OTHOLLIEHMM KOTOPOro U3BECTHO O HanM4nm
ceMelnHom nnu 6n3Kon NUYHOM CBA3N C
KITMEHTOM, NOTEHUNanbHbIM KIMMEHTOM UMK
My6nmyHbIM JOMKHOCTHBLIM JlnLoM, a Takke



"Senior Management" means the executive  «Bbicwee PykoBoacTBO» O3Ha4aeT

management body of the Group.

SCHEDULE 2 - RED FLAG
SCENARIOS

Certain factors or situations raise "red
flags", which indicate a potential for
ABC violations.

Red flags indicate issues of concern
that require further consideration but in
themselves may not be sufficient to
found any grounds for knowledge or
suspicion of wrongful activities.

The following list does not contain all
possible "red flags" or unusual
circumstances that may indicate a
problem, but these items, among
others, should be investigated and
reported, as outlined below.

Any payment that is not
made against an invoice and/or
supported by documentary evidence
that goods or services were, in fact,
provided;

Payments or commissions
to Persons act on behalf of the Group
or counterparties above market rate;

Requests for payments
where the payment form does not
correspond to the substance of the
payment (e.g. a capital contribution
instead of a fee payment);

Reports of improper
payments or other unethical business
practices by the Person Acting on
Behalf of the Group or another third

party;

. A request by the Person
Acting on Behalf of the Group for an
unusual or substantial commission, up-
front payment or success bonus, or
unusual discounts for distributors;

. A request by the Person
Acting on Behalf of the Group to
engage another a third party, where the
role of such third party and the reason
is not clear;

. An invoiced amount from
the Person Acting on Behalf of the

MCMONTHUTENBHBIN OpraH ynpasneHus [pynnbl.

MPUNOXEHUE 2 — TPEBOXHBIE MPU3HAKU
(«<KPACHBIE ®IATU»)

OnpepaeneHHble hakTopbl UK CUTyauun Bbi3biBaOT
NosIBMEHME «KPaCHbIX hriaroBy, KOTOpble yKa3blBalOT
Ha noTeHuMarnbHble HapyLleHns B obnactu
NPOTUBOAENCTBUSI B3ATOUYHUYECTBY U KOPPYNLUW.

KpacHble cbnaru ykasbiBatoT Ha NnpobnemHbie
BOMPOChI, KOTOpble TpebytoT AanbHenLwero
paccMOTpeHuUs1, HO camum nNo cebe MoryT BbITb
HegoCTaTOYHbIM OCHOBAHMEM 11 OCBEAOMITEHHOCTU
O MM NoJO03PEHNST B MPOTMBOMNPaBHON AEATENBHOCTH.

Cnepayowuin cnMcoK He COAEPXNT BCE BO3MOXHbIE
«KpacHble pnarmy» nnm HeobblvHbIe 06CTOATENBLCTBA,
KOTOpble MOTYT yKa3blBaTb Ha Npobnemy, HO MO 3TUM
nyHKTam, MOMUMO NPOYEro, AOMKHO ObITb NPOBEAEHO
paccrnefoBaHve 1 0 HUX HeobXoaMMO COOBLMTb, Kak
yKasaHo Huxe.

- Jliobon nnatex, KOTopbI AenaeTca He no cyeTy, u /
WK OTCYTCTBYET OOKYMEHTarbHOe NnoATBepXaeHune
TOro, YTO TOBapbl UNK ycryru 6binm dakTU4ecku
NpefoCTaBeHbl;

- Bbeinnatbl unu komuccum Jivuam, 4encTBYOLWMM OT
VmeHu Mpynnbl, unn KOHTpareHTam no ctaBkam Bbille
PbLIHOYHbIX;

- 3anpochkl Ha BbINnaThl, ecnu dopma nnatexa He
COOTBETCTBYET HasHa4YeHUIo nnaTexa (Hanpumep,
B3HOC B KanuTtan BMecTO ynnaTbl KOMUCCUK);

- CoobLLEeHNs1 0 HEMpPaBOMEPHbIX BbINaTtax unm
OpYron He3aTUYHOW OEenoBOW NPaKkTUKe CO CTOPOHbI
Jlvua, Oencteytowero oT Mimenu Mpynnsl unu gpyrown
TPeTben CTOPOHBI;

- 3anpoc nuuom, Jdenctaytowimum ot meHu Mpynnbl,
HETUMUYHOW WIN CYLLLECTBEHHO KOMUCCUN,
aBaHCOBOro nraTtexa unu 6oHyca 3a ycnex, unm
HeOoObIYHbIX CKMOOK ANA ANCTPUOBIOTOPOB;

- 3anpoc nuuom, Jdenctaytowimum ot meHu Mpynnbl,
NnpyBIeYEHNs OPYroro TpeTbero nuua, ecnm porsb
TaKoro TPETbEro fnvua U 060CHOBaHNS HESICHBDI;

- Cymma cyeTta-bakTypbl OT nuua, [JencTBytoLLero ot
MmeHu Mpynnkl, kKOTOpas NpeBbIlaeT CornacoBaHHYo



Group that exceeds the agreed upon
amount or reflects undocumented
expenses or expenses of an
unreasonable amount or kind;

Requests by foreign
government decision makers to use the
services of a specific Person Acting on
Behalf of the Group, particularly in
instances where the rationale for using
the Person Acting on Behalf of the
Group is not obvious;

Use of more than one
Person Acting on Behalf of the Group
on a particular contract where
aggregate commissions exceed the
market rate (or legal ceiling) in the
country and the economic rationale for
the use of a second Person Acting on
Behalf of the Group is inadequate,
illusory or absent;

The Person Acting on
Behalf of the Group does not appear to
have the qualifications or resources to
perform the services offered;

The Person Acting on
Behalf of the Group is a foreign Public
Official or a person employed by a
foreign government agency or
instrumentality who works for the
Person Acting on Behalf of the Group;

The Person Acting on
Behalf of the Group is an active or
retired Public Official or an Affiliate of a
Public Official, or such third party
company is owned in whole or in part
by a Public Official or Affiliate of a
Public Official;

The Person Acting on
Behalf of the Group or a partner or a
director, shareholder or employee of
the Person Acting on Behalf of the
Group partner's firm has a personal,
family or business relationship with a
foreign Public Official;

There are suspicions about
the reputation of the Person Acting on
Behalf of the Group or partner because
there are rumours of "connections," and
he or she is less than forthcoming with
information regarding these matters;

The Person Acting on
Behalf of the Group refuses to accept
an appropriate ABC compliance clause

CYMMY UNK OoTpaxkaeT HEMNOATBEPXKAEHHbIE
,EI,OKyMeHTaMI/I pacxoabl UK pacxoabl B
HeobocHoBaHHOM 06beme unun Buae;

- 3anpocbl MHOCTPaHHbIX rOCYAapPCTBEHHbIX
OOJPKHOCTHBIX NUL, MPMHMMAOLWKNX peLleHnsi, oo
NCNONb30BaHUN YCMYr KOHKPETHOro nuua,
Oewnctaytouiero ot Umenun Mpynnbl, 0COBGEHHO B TEX
cnydvasix, korga obocHoBaHVe NpuBneYeHus nuua,
Oewnctaytowiero ot UmeHun pynnbl, HE 04EBUAHO;

- lNpuBneyeHne bonee ogHoro nuua, [JencTeyroLlero
oT VimeHun ["pynnbl, N0 KOHKPETHOMY AOrOBOpPY, €Crn
COBOKYMHbIE KOMUCCUM MPEBbILLAOT PbIHOYHYO CTaBKY
(vnn 3akoHogaTeNbLHO

YCTaHOBMEHHbIN MaKCUManbHbIN YPOBEHb) B CTpaHe,
N 9KOHOMUYeCckoe 0boCcHOBaHME ANS NpUBNEYEHUs
BTOpOro nuua, fencreytowero ot MmeHu Mpynnel,
ABNSIETCA HeaeKBaTHbIM, UMM30PHbLIM UNN
OTCYTCTBYET;

- Nuyo, Oencreytowee ot MmeHu Mpynnel, noxoxe,
He obnagaeT kBanudwukaumnen unu pecypcamu ans
BbINOSNIHEHNS NpeaiaraeMbIX YCNyr;

Jivuo, Oenicteytowee ot Mimenu pynnbl, aBnsetcd
UHoCTpaHHbIM My6nnyHbIM JOMmMKHOCTHBIM JTnuom nnm
nvuom, paboTaroLmMMm B MHOCTPaAHHOM
rocyaapCTBEHHOM OpraHe WUnn yuypexaeHum, KoTopoe
paboTtaeT Ha Jluyo, Oencrtaeytowee ot Umenu Mpynnei;

- Jlvuo, Oencteytowee ot menu Mpynnel, asnseTcs
AENCTBYIOLLMM UIW BbILLEALWMM Ha NEHCUIO
My6nmyHbIM JOMmMKHOCTHBIM JTLOM nnn
AddumnmposaHHbIM nmuom MybnnyHoro
HomkHocTHOro Jlnua, unu Takas CTOPOHHASE KOMMaHWs
MOMHOCTBIO UK YaCTUYHO NpUHaanexuT MybnuyHomy
HomxHocTHoMY JTuuy nnn AdpdpunmposaHHomy Jluuy
My6nuyHoro JomkHocTHoro Jnua;

- Jlvuo, Oencteyrowee ot menu Mpynnbl, unn
napTHEp, UK OUPEKTOP, akKUUOHEP U COTPYOHUK
Jlnua, Oenicteytowero oT imeHu dompmbl-napTHepa
pynnbl, UMEET NnMYHbIE, CEMENHBIE UNWN AENOBbLIE
OTHOLUEHMS C MHOCTPaHHbIM [MyGnnYHbIM
[OomKHOCTHbIM Jlnuom;

- VimetloTcs NoAo3peHust B OTHOLLIEHMUN penyTauunm
nunua, dencteytollero oT Umenu Mpynnel nnm
napTHepa, NOTOMY YTO XOAAT CIyXM O «CBSA3SIX», U OH
WIM OHa He roToBbI NPeaoCcTaBUTbL MHpOpMaUMo Mo
3TUM BOMpocam;

- o, Oencreytowee ot VimeHn Mpynnel,
OTKa3blBaeTCs NPUHATL B JOrOBOPE OrOBOPKY O
COOTBETCTBMUN aHTUKOPPYMLUOHHOMY



in the contract or sign an agreement on 3akoHogaTenbCTBY UMW NoanucaTth cornailleHme o

prevention of corruption; npefoTBpaLleHnm Koppynuum;

Lack of transparency in - OTcyTCTBME NPO3PAaYHOCTU B pacxonax 1
expenses and accounting records; Oyxrantepckon AOKYMeHTaLuu;

The Person Acting on - UsBecTHo, yTO Nuuo, fencreytowee oT Nmenn
Behalf of the Group or partner is known [pynnbl nnv napTHepa, 4acTo u Wweapo
to provide frequent and lavish npeaocTaBnsieT pa3BrievyeHusl, Nogapku, 4enoBoe
entertainment, gifts, hospitality or use of roctenpnnMcTBO NN NCNONb30BaHME KOPNOPATUBHbBIX
corporate facilities to foreign Public 00BHEKTOB MHOCTPaAHHBLIM [1yGNYHBbIM [JOIMKHOCTHBIM
Officials or their Affiliates in theirown  nuuam nnuM adUNMPOBaAHHBIM C HUMM NMLAM B UX
country or elsewhere; cobCTBEHHON CTpaHe UNnn 3a ee npegenamu;

The Person Acting on - Jlnuo, Oencreytowee ot Imenn Mpynnbl, ynomvHaeT
Behalf of the Group makes reference to o B3HOCe B MONUTUYECKNE, PENUTMO3HbBIE NN
contributions to political, religious or GrnaroTBOpuUTENbHbBIE OpPraHn3aumm kak o cnocobe

charitable organisations as a way of NoBNUATb Ha opuLManbHble OENCTBUA.
influencing official action.



